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egkea=h dh dye ls ---
fiz; lkfFk;ksa]

 fe=ks] ge vkids le{k viuh if=dk ds uohu vad ds lkFk mifLFkr gq;s gSa A tc ;g vad vkids ikl 
igqapsxk] ge lc gksyh ds jaxksa ls ljkcksj gksaxs A gksyh tks fd g"kksZYykl dk mRlo gS gesa vius erHksnkas dks 
Hkqykdj ,oa cqjkb;ksa dk gksfydk esa ngu dj uoo"kZ ds Lokxr dk vkokgu djuk gS A 

ge Hkkjrh; uoo"kZ 2076 Þifj/kkoh** rFkk yksdrU= ds iapokf"kZd ioZ dks eukus gsrq rS;kj gks jgs gSaA pqukoksa 
dh nqUnHkh ct pqdh gS A ;g ge leLr tkx`r ukxfjdksa dk ije drZO; gS fd uoo"kZ esa iwjh le>nkjh ls 
u;h ljdkj pqusaA Hkkjr ds tkx:d ernkrk gksus ds dkj.k ernku gekjk vf/kdkj gh ugha] uSfrd drZO; 
Hkh gS] vr% ernku vo'; djsa A

gekjs u, Salary Revision dh dk;kZof/k fnukad 01 uoEcj 2017 ls çkjEHk gks pqdh gS] AIBOC }kjk 
le; ls ekax i= (Charter of Demand) çLrqr fd, tkus ds ckotwn osru le>kSrs ds Lrj ij fo'ks"k 
çxfr utj ugha vk jgh gS A gekjh loksZPp laLFkk AIBOC us xro"kZ 2018 esa fofHkUu ç;klksa ds ek/;e ls 
ljdkj] IBA rFkk UFBU ds vU; ?kVdksa dks vius fopkj le>kus gsrq yxkrkj ç;kl fd;k gS] ftlds 
ifj.kke 2019 esa n`f"Vxkspj gksus yxs gSaA Mandate ds fo"k; esa geus vkaf'kd lQyrk ik;h gS ftls iw.kZ 
lQyrk esa ifjofrZr djuk ckdh gSA vk'kk gh ugha iw.kZ fo'okl gS fd o"kZ 2019 ,oa uoo"kZ ^^ifj/kkoh** 
2076 esa ge ,d Js"B osru iqufuZjh{k.k çkIr djus esa lQy gksaxsA 

ge lc gksfydk ioZ ls çsj.kk ysrs gq;s ;g ladYi djrs gSa fd xro"kZ ds Hkkafr ge lc feydj bu 
ifjfLFkfr;ksa ls mcjdj fQj ls vius xkSjo dks çkIr djsaxs A 

gksyh ,oa uolaoRlj dh <sj lkjh 'kqHkdkeukvksa ds lkFk A 

vkidk lkFkh]

 

(iou dqekj)
  egkea=h

rkdr thou gS] detksjh e`R;q gSA &Lokeh foosdkuUn



lq[k vkSj 'kkafr dk ije lzksr gekjs vanj gh gSA & nykbZ ykek

D.A. PAYABLE FROM  1ST FEB 2019 TO  30TH APR 2019  

RATE OF DA. 0.10% PER SLAB (611* 0.10=61.10%) 

STAGES SCALE BASIC SPL EXISITING-DA REVISED-DA DIFFERENCE 

    
PAY

 
ALLOW

 607 SLABS 
 

611 SLABS 
 

OF DA
 

60.70%
 

61.10%
   

1
  

I -
 

III
 

23700
 

1836.75
 

15500.81
 

15602.95
 

102.15
 

2
   

24680
 

1912.7
 

16141.77
 

16248.14
 

106.37
 

3
   

25660
 

1988.65
 

16782.73
 

16893.33
 

110.59
 

4
   

26640
 

2064.6
 

17423.69
 

17538.51
 

114.82
 

5

   

27620

 

2140.55

 

18064.65

 

18183.70

 

119.04

 

6

   

28600

 

2216.5

 

18705.62

 

18828.88

 

123.27

 

7

   

29580

 

2292.45

 

19346.58

 

19474.07

 

127.49

 

8

   

30560

 

2368.4

 

19987.54

 

20119.25

 

131.71

 

9

   

31705

 

2457.14

 

20736.42

 

20873.07

 

136.65

 

10

   

32850

 

2545.88

 

21485.30

 

21626.88

 

141.58

 

11

   

34160

 

2647.4

 

22342.09

 

22489.32

 

147.23

 

12

   

35470

 

2748.93

 

23198.89

 

23351.77

 

152.88

 

13

   

36780

 

2850.45

 

24055.68

 

24214.20

 

158.52

 

14

   

38090

 

2951.98

 

24912.48

 

25076.65

 

164.17

 

15

   

39400

 

3053.5

 

25769.27

 

25939.09

 

169.81

 

16

   

40710

 

3155.03

 

26626.07

 

26801.53

 

175.46

 

17

   

42020

 

3256.55

 

27482.87

 

27663.97

 

181.11

 

18

   

43330

 

3358.08

 

28339.66

 

28526.42

 

186.75

 

19

   

44640

 

3459.6

 

29196.46

 

29388.86

 

192.40

 

20

   

45950

 

3561.13

 

30053.26

 

30251.30

 

198.04

 

21

   

47260

 

3662.65

 

30910.05

 

31113.74

 

203.69

 

22

   

48570

 

3764.18

 

31766.85

 

31976.18

 

209.34

 

23

   

50030

 

3877.33

 

32721.75

 

32937.38

 

215.63

 

24

   

51490

 

3990.48

 

33676.65

 

33898.57

 

221.92

 

25

 

STG-1

 

52950

 

4103.63

 

34631.55

 

34859.77

 

228.21

 

26

 

STG-2

 

54410

 

4216.78

 

35586.46

 

35820.96

 

234.51

 

27

 

STG-3

 

55870

 

4329.93

 

36541.36

 

36782.16

 

240.80

 

28

 

STG-4

 

57330

 

4443.08

 

37496.26

 

37743.35

 

247.09

 

29

 

STG-5

 

58790

 

4556.23

 

38451.16

 

38704.55

 

253.38

 

30

 

IV -

 

V

 

50030

 

5003

 

33405.03

 

33625.16

 

220.13

 

31

   

51490

 

5149

 

34379.87

 

34606.43

 

226.56

 

32

   

52950

 

5295

 

35354.72

 

35587.70

 

232.98

 

33

   

54410

 

5441

 

36329.56

 

36568.96

 

239.40

 

34

   

55870

 

5587

 

37304.40

 

37550.23

 

245.83

 

35

   

57520

 

5752

 

38406.10

 

38659.19

 

253.09

 

36

   

59170

 

5917

 

39507.81

 

39768.16

 

260.35

 

37

   

60820

 

6082

 

40609.51

 

40877.12

 

267.61

 

38

   

62470

 

6247

 

41711.22

 

41986.09

 

274.87

 

39

   

64270

 

6427

 

42913.08

 

43195.87

 

282.79

 

40

   

66070

 

6607

 

44114.94

 

44405.65

 

290.71

 

41

 

VI -

 

VII

 

68680

 

7554.8

 

46274.52

 

46579.46

 

304.94

 

42

   

70640

 

7770.4

 

47595.11

 

47908.75

 

313.64

 

43

   

72600

 

7986

 

48915.70

 

49238.05

 

322.34

 

44

   

74560

 

8201.6

 

50236.29

 

50567.34

 

331.05

 

45

   

76520

 

8417.2

 

51556.88

 

51896.63

 

339.75

 

46

   

78640

 

8650.4

 

52985.27

 

53334.43

 

349.16

 

47

   

80760

 

8883.6

 

54413.67

 

54772.24

 

358.57

 

48

   

82880

 

9116.8

 

55842.06

 

56210.04

 

367.99

 

49

   

85000

 

9350

 

57270.45

 

57647.85

 

377.40

 
    

670

   

406.69

 

409.37

 

2.68

 
    

1680

   

1019.76

 

1026.48

 

6.72

 

CIRCULAR NO. 03            DATE :  02.02.2019

To All Comrades,

We reproduce hereunder the text of 

AISBOF Circular No. 09 dated 01.02.2019 

the contents of which are self-explanatory 

for information of the members.  

 

    

           (PAWAN KUMAR)                

       GENERAL SECRETARY

DEARNESS ALLOWANCE

The Index Numbers for the quarter ended Dec. 

2018 are as under :

MONTH   INDEX   CONVER‐ INDEX 

 AS PER  SION AS PER

 2001      FACTOR  1960 

 SERIES   SERIES

Oct  2018 302  4.63x4.93 6893.42   

Nov 2018 302       4.63x4.93 6893.42

Dec 2018 301  4.63x4.93 6870.59

 Total                    20,657,43

Average =       20,657,43/3             6885.81

Diff. in excess of 4440 points            2445.81

D.A. paid for the 

previous quarter on (i.e. 607x4)      2428.00 

Difference                            17.81

Increase in number of Slabs =  17.81/4 =    4        

Accordingly, Dearness Allowance is 

payable to Officers on 611 (i.e. 607+4 ) 

slabs with effect from 01-02-2019 as 

against 607 slabs for the previous quarter. 

The rates of Dearness Allowance at various 

stages of basic pay are furnished overleaf. 

The rates worked out are as per the 

industry level scales upto Scale VII 

including SBI.

With greetings,

               

            Sd/-        

(RAM KUMAR SABAPATHY)

GENERAL SECRETARY   
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vxj cgjksa dks lqukuk gS] rks vkokt cgqr Å¡ph djuh gksxhA & Hkxr flag

In Loving Memory of Drigpal Charan Khare, 
Our Ex General Secretary  
Drigpal Pal Charan Khare (Popularly Known as "D. C. Khare") Ex General Secretary & Vice 
President of SBIOA  Lucknow Circle, is no more. He left for heavenly abode on the last day of the 
last year (31.12.2018).

Before joining State Bank of India Shri D. C. Khare had served U.P. Government as a Research 
Officer in Planning deptt. for 4 years. He had graduated & post-graduated from Lucknow 

University with honour of being Double Gold Medal recipients. 

Shri D C Khare joined SBI as a Probationary Officer in June 1967 in Lucknow Circle. His helpful nature led him to 
become involved with SBI officer's association and he went on to become its General Secretary. Later, he was 
promoted as Deputy General Manager in November 1996 and posted at Ahmedabad. Both as a General Secretary 
and later as a DGM, he was extremely accessible and never hesitated to help anyone who sought him within or 
outside the bank. 

He retired at the age of 60. Thereafter, he continued his penchant for social service and became associated with the 
SBI Pensioner's Association (Lucknow Cicles) as Vice-President, Bharat Vikas Parishad, Manas Manch and Anand 
Marg. He helped open a charitable hospital in the memory of his loving wife Smt. Madhur Lochini Khare. He also 
helped organize many other charitable events like Samoohik Vivah , eye surgery and blood donation camps. 

We dip our SBIOA flag as a mark of respect to the great leader. We, hereby, convey our heartfelt condolences to the 
bereaved Family and pray Almighty to let the departed soul rest in eternal peace. Om Shanti... 

(1941-2018)

Com. S. K. Mishra, Founder President, 
AISBOF Passed Away
On 5th February, 2019 the cruel hands of fate took away yet another precious gem from our trade 
union fraternity from Bhopal & Mumbai, Com. S.K. Mishra breathed his last a�er succumbing to 
long illness. He was around 89 years.

Com. S. K. Mishra is the founder president of All India State Bank Officers' Federa�on. He was elected as the President 
of AISBOF in 1965. He was in organizing the historic strike of 1969.

Com. S.K. Mishra born on 26th April 1930 joined the imperial Bank of India at Jabalpur as clerk on 12th June 1946 and 
was promoted as an Officer in 1957. He held may posi�ons in the bank with dis�nc�on as chief Regional Manager at 
Jabalpur and Bangalore during 1979 to 1983 and re�red as General Manager from Mumbai Circle in 1990. Since then 
he was in legal profession. Com. S.K. Mishra represented the State Bank of India in Public Rela�ons Conference at 
Singapore, Malaysia.

H O M A G E

3

 We deeply mourn the untimely death of the following members and pray the almighty to 
grant courage to the members of the bereaved families to withstand this irreparable loss.
 We also pray that the departed souls may rest in eternal peace.

 1. Shri Aditya Kumar, RBO-7, Lucknow  Date of Death 26.02.2019

 2. Shri Kundan Kumar Singh, SBILD, Lucknow  Date of Death 09.02.2019
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1.  The main entrance should be opened only a few minutes 
before commencement of business hours and after the 
cashiers have settled down in their cabin. Entries before 
the business hours should be regulated by the guard on 
duty and admission should be allowed with prior 
permission of the BM. preferably through a side entrance.

2.  Access to the Cash Department should be strictly 
prohibited to outsiders and also Bank personal other than 
Cash Department Staff, without specific authorization. 
Similarly, at single-window service counters, precautions 
should be taken that no outsiders or unauthorized staff 
members have access to the counters from inside.

3.  Dual control over the strong room must be exercised at all 
times. one of the joint custodians must never open it 
except in the presence of the other.

4.  The competent authority has approved the following 
security arrangements for remittance (except for the 
branches in the States of North-East, Jammu & Kashmir, 
Bihar and Jharkhand). This arrangement is however, 
subject to enhancement in cash transit insurance cover for 
remitting branches. (NBG/BOD-GB/22/2004-05 
dt.07.03.2005)

 Amount of remittances To be accompanied by
 Amount upto Rs. 50 lacs 2 Employees one of whom 

     will be Asst. (Cash)/Accounts 
     and other is Bank's armed 
     Guard

 Amount above Rs.50 lacs 2 Armed Bank Guards & with
upto Rs. 100 lacs  one Asst. (Cash)/Accounts

 Amount above Rs. 100 lacs One Asst. (Cash)/Accounts 
                      with 2 Police Guards.

• Secrecy should be maintained regarding the dispatch of 
remittances and no regular pattern should be follows by 
fixing the route, timings, vehicle and days.

• Utmost secrecy should be maintained with regard to 
movement of cash. Help of local police may be taken for 
hiring transport for remittances in case of non-availability 
of transport facility.

5. For detailed information on Bank's Clean Note Policy 
pleases refer CDO/OP&sp/32/2002-03 dt. 24.03.2003.

6. For Detection and impounding of Forged Notes please 
refer Circular Letter No. Cir FO/BO/89/2004-05 dated 
18.10.2004).

7. a) the guards/watchmen must be medically checked for 
their physical fitness once in two years to ensure that they 
are physically fit and not found wanting when the 
situation demands. All guards are also required to 
undergo training every two years. If possible the medical 
examination.

 b) A  Guard Inspection Book should be maintained. The 
BM/other authorized official(s) should make surprise 

visits to the branch at odd hours to ensure alertness on the 
part of guards. Details of such visits made should be 
recorded in the Guards Inspection Book.

 c) Gun licences all the branches should be kept up-to-date.
8. Important telephone numbers such as those of the BM's 

Residence, Police Station Fire.
 Brigade. Hospitals etc. should be displayed near the 

telephone. Additional copies of this list should be made 
available to all members of the staff for use in case of an 
emergency. Other Important Issues :

 (1) A memorandum of looking up Arrangements duly 
approved by the Controlling authority must be kept on 
record at the branch (2) Disaster Management Plan 
approved by controllers should be kept at every 
office/branch and regular practices should be carried out 
besides annual reviews keeping in view the threat 
perception and law and other situation prevailing in the 
area. Disaster Management plan should, also cover 
counter measures to be taken in the event of earthquakes. 
landslides, wind storms. floods etc. (3) Security officer of 
Modules should visit all Currency Chest/Repository 
branches at least once in six months and the other 
branches at least once in a year. (4) Availability of 
insurance cover of all valuables at a branch. (5) Cash 
retention limit and arrangement for the review of the 
same (6) Arrangement for security cover for staff staying 
late in the day (7) Arrangement with local police for 
day/night beat patrolling. (8) Joint custodians should not 
stay together at the same residence or at branch premises 
particularly in dacoit prone. (9) Sale custody of the Joint 
custodians keys details guidelines (CL Cir/FO/BO/37/ 
2005-06 dated 15.06.2005).

MONTHLY ACTIVITIES AT BRANCHES
Monthly P Report  Irregular Cash Credit Account

BMs Monthly Certificate Irregular overdrafts

Irregular Demand Loans Pay Sheets

Scrutiny of Staff accounts Monthly/Abstract of Charges

Data wise verified monthly BMs discretionary powers
Statement of CBEC/CBDT control return to controlling
transactions to PAO/ZAO authority

Submission of various GAD  Amenities for public and 
returns                     internal layout

Security arrangement/ Demand Liability Reg. & ackd
protective arrangement of DDPs.

Anti-termite treatment Minutes of CSC Meeting sent
to Strong/Record  to Controller

Implementation of Official Scrutiny of application of intt.
Language policy (Quarterly on advances and the correct-
return)    ness of rate & periodicity.

FEW PROTECTIVE & SECURITY ARRANGEMENTS AT BRANCHES
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Benefits available on Superannuation 
1. Provident Fund 

When a member resigns or retire from service of the Bank he shall, if he has served the Bank for a period of five years or more, be 
entitled to receive the balance (Member's Contribution + Bank's Contributions) at his credit in the fund. 
When to apply   Within 3 months before retirement date. 
How to apply   Member should apply through HRMS portal as under: 
    Log on to HRMS portal 
   Go to Employee Self Service ‐> PPFG ‐> Full & Final Settlement ‐> fill up the form ‐> submit the form 
   Print the submitted form 
    Submit following (duly signed) forms to salary disbursing authority / OAD: 
   i. Printed copy of the application submitted online through HRMS 
   ii. C.O.S. 448 (Annex‐5) 
   iii. Particular of loans (Annex‐10) 

2. Gratuity 
An employee who has put in a minimum of 5 years' service is eligible for payment of gratuity under the Payment of Gratuity Act, 
1972. The amount will be payable @ 15 days wages for each completed year of service on the basis of 26 working days in a 
month, subject to a ceiling of Rs. 
 20 lacs w.e.f. 29.03.2018. For the purpose of Gratuity, wages include the following: 
 i) For Award Staff : Wages = Basic Pay + D.A. + Personal Allowance + Acting Allowance + Fixed Personal Allowance (FPA) + 
Professional Qualification Pay (PQA) 
 ii) For Officers : Wages = Basic Pay + D.A. + FPA + PQA 

Formula for calculation of Gratuity : 
  Wages x 15 x No. of completed years of service 
               26

Maximum amount of Gratuity Payable = Rs. 20,00,000=00 (Rupees twenty lacs only) 
When to apply   Within 3 months before retirement date. 
How to apply   Log on to HRMS portal 

 Go to Employee Self Service -> HR Initiatives -> PPFG -> Apply Gratuity Payment Request -> submit 
the form 

   Take out the print by clicking on the 'Print' button & submit (duly signed & witnessed) forms to salary 
disbursing authority / OAD. 

3. Pension 

A member of the State Bank of India Employees' Pension Fund shall be entitled for pension under Rule 22 (i) while retiring from 
the Bank's service : 
a)  After having completed 20 years' pensionable service provided that he has attained the age of 50 years; or 
b)  If he is in the service of the Bank on or after 01.11.1993 after having completed 10 years pensionable service provided that 

he has attained the age of 58 years. Further, if he is in the service of the Bank on or after 22.05.1998, after having completed 
10 years' pensionable service provided that he has attained the age of 60 years. 

c)  After having completed 20 years' pensionable service irrespective of the age he shall have attained, if he shall satisfy the 
Authority Competent to sanction his retirement by approved medical certificate or otherwise that he has incapacitated for 
further active service, 

d)  After having completed 20 years pensionable service, irrespective of age he shall have attained at his request in writing if 
accepted by the Competent Authority with effect from 20th September 1986. 

e)  After having completed 25 years' pensionable service. 

Computation of amount of Basic Pension : 
The maximum amount of pension for members of the Fund eligible for pension, who retired / retire while in service or 
otherwise cease to be in employment on or after 01.11.2012, shall be computed as under: 
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PENSION CALCULATION FORMULA : 
(a) No. of years pensionable service  x     Average substantive salary drawn 
      during the last 12 months' pensionable 
      Service (not to be rounded off) 
                60 

(b) (i). Where the average of monthly substantive salary drawn during the last 12 months' pensionable service is upto Rs. 
51,490/‐ p.m. : 50% of the average of monthly substantive salary drawn during the last 12 months' pensionable service + ½ of 
PQP + 1/2 of incremental component of FPP, wherever applicable. 

(ii). Where the average of monthly substantive salary drawn during the last 12 months' pensionable service is above Rs. 
51,490/‐ p.m. : 40% of the average of monthly substantive salary drawn during the last 12 months' pensionable service subject 

to minimum of Rs. 25,745/‐ + ½ of PQP + ½ of incremental component of FPP, wherever applicable.

 In the case of (b)(i) : Lower of (a) and (b)(i) will be the basic Pension. 
   In the case of (b)(ii) : Lower of (a) and (b)(ii) will be the basic Pension. 
Circulars on Dearness Relief are issued by Corporate Centre on half yearly basis in the month of February and August every 

year as per the guidelines prescribed by IBA. 

When to apply   Within 3 months before retirement date. 
How to apply    Log on to HRMS portal 
                  Go to Employee Self Service -> HR Initiatives -> PPFG -> Apply Pension Proposal Request -> Fill up the 

necessary details -> Click on 'submit' button. 
                  Click on the 'Print' button -> four copies will be printed along with the forwarding letter. 
                 Put signature on all the copies in original, affix joint photographs (self-attested) and submit to 

Branch Head / OAD. 
    Status can be viewed in the HRMS portal 

4. Commutation of Pension 

Retirees on or after 01.01.1986 are eligible for commutation of pension @ upto 1/3rd of their Basic Pension. Request for 

commutation may be submitted by the retired employee within one year of the date of retirement. However, if he applies for 

commutation after one year from the date of retirement the amount of commutation is payable only after he has been 

medically examined by the Medical Officer designated by the Bank. 

Commutation factor is arrived at depending upon the age of the pensioner as on his next birthday. If a member retires at the age 

of 60 years, for commutation, factor will be taken into account applicable for the age of 61 years, which is 6.60. 

Formula for Commutation : 
 1/3rd of Basic Pension x Commutation Factor as on next Birthday x 12 
  Commuted portion of pension will be recovered from monthly pension for a period of 15 years from the date of   

commutation. 
  Commuted portion of pension will be restored after the expiry of a period of 15 years from the date of commutation. 
  No Medical examination is required if the pensioner opts for commutation within one year of his retirement. 
When to apply  Simultaneously with Application for Pension 
  An employee is empowered to revoke his option for commutation any day up to the date of retirement. However, after the  

date of retirement revocation of option for commutation is not possible.
5.  Family Pension Spouse and dependent children of deceased pensioners & employees who died during service after one 

year of pensionable service are eligible for family pension. 
 Revised family pension is payable eligible members of the fund, who retired / retire on or after 01.11.2012 as under: 

 Scale of pay per month    Amount of monthly family pension   

 Up to Rs. 11,100/-      30% of 'pay' subject to minimum of Rs. 2,785/- per month   

 Rs. 11,101 to Rs. 22,200/-     20% of 'pay' subject to minimum of Rs. 3,422/- per month   

 Above Rs. 22,200/-     15% of 'pay' subject to minimum of Rs. 4,448/- per month and Maximum of Rs. 9,284/-
per month.
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IMPORTANT ECONOMIC NEWS
1. The center is confident of several Public Sector Banks 

(PSBs) turning profitable at the end of the current fiscal, 

interim Finance Minister Piyush Goel said on 28.01.2019. 

All the 21 PSBs recorded operating profits of the end of 

financial year 2018, but due to higher provisioning all off 

them barring Vijaya Bank, recorded net losses.

2. Reserve Bank of India (RBI) Governor Shaktikanta Das also 

held a meeting with top head of PSBs. The PSBs have also 

discussed various ways in which the operations of the 

Bank's can become more efficient, customer friendly 

profitable as well as the stated god of Government to 

reach financial inclusion.

3. Private Bank are finding ways of harnessing technology to 

transform customer service by automating customer 

queries, minimising  human intervention and extending 

services to accomplish financial tasks over chat or voice 

conversation. Prominent  private lenders like HDFC Bank, 

Indusind Bank, Kotak Mahendra Bank and Yes Bank are 

adopting chat bots   an voice bots for customer came. 

4. The Kerala High Court has said Banks cannot be absolved 

of liability  for unauthorized withdrawals from their 

customer's, account. Justice PB Suresh Kumar also made 

it clear that Banks are liable for unauthorized withdrawals 

even if customers did not respond to it is stated while 

dismissing an appeal filed by the State Bank of India 

recently against a lower court order asking it to 

compensate a customer who lost Rs. 2.4 lakh due to 

unauthorized withdrawal.

5. State Bank of India said the Reserve Bank of India has 

slapped Rs. 1 Crores penalty on the country's longest 

lender for violating norms. RBI “In exercise of power 

conferred under section 47A of the Banking regulation 

Act. 1947. 

6. The Central Bureau of Investigation (CBI)  has issued look 

out circular (LOC) against farmer ICICI Bank Chief 

executive Chandra Kochhar, her husband Deepka 

Kochhar and Videocon Managing Director Venugopal 

Dhoot. 

7. Prime Minister Narendra Modi on 24.02.2019 at 

Gorakhpur launched Rs. 75,000/- crores Pradhan Mantri 

Kisan Samman Nidhi (PM-KISAN) scheme by transferring 

the first  instalment of Rs. 2000/- each to over one crore 

farmers. In the interim Budget 2019-20 the Central 

Government had announced the PM-KISAN Scheme 

under which Rs. 6000/- per year.

8. NITI Aayog Vice- Chariman Rajiv Kumar has pushed for 

further banking reforms. Besides a “glide path” Kumar 

identified governance issues, scale (Global-sized Banks), 

cost of capital, extent of foreign ownership in the financial 

sector.

9. The ministry of Corporate affairs (MCA) has informed the 

Prime Minister's Office, the Finance Ministry and the 

Reserve Bank of India (RBI) that the Credit strees in the 

real estate sector needs to be watched closely. The MCA  

expressed concern over the issue due to the sectors 

exposure to non-banking finance companies (NBFC) and 

housing finance companies (HFC). 

10. The State Bank Group has said as much as Rs. 7951.29 

crores involving 1885 cases of fraudulent activities have 

come to light during the first nine months of the current 

fiscal year.

11. RBI removed Allahabad Bank, Corporation Bank, 

Dhanlakshmi Bank out of the prompt corrective action 

(PCA) framework. Subject to certain conditions and 

continuous monitoring. 

12. The State Bank of India has begun a massive employee 

engagement programme to ensure its 2.6 lakh strong 

staff does not work mechanically and is sufficiently 

motivated to take on newer challenges that the further 

will throw up. The programmed named “Nayi Disha”  or 

the new path focuses on work-life balances and also 

involves the staffs immediate family members also giving 

them the ability to inform the Bank if an employee is not 

able to leave work on time.

13. The Reserve Bank of India (RBI) has imposed monetary 

penalty on four public sector banks for violating various 

norms. These Bank's are Corporation Bank on which Rs. 2 

crores penalty had been levied and State Bank of India, 

Bank of Baroda and Union Bank of India (penalty of Rs. 1 

crores each) RBI has imposed monetary penalty for non-
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compliance with various directions issued by RBI on 

monitoring of end use of funds, exchange of information 

with other Banks.

14.The Government has appointed former Finance Secretary 

Hasmukh Adhia as Chairman of State owned Bank of 

Baroda (BOB). Bank of Baroda is set to become the third 

largest lender of the country after amalgamation with  

Vijaya Bank and Dena Bank effective in April 1.

15. The Reserve Bank of India (RBI) has Imposed a total 

monetary fine of Rs. 8 crore on three Bank's Karnataka 

Bank, United Bank of India and Karur Vijaya Bank for non 

compliance of directions on swift messaging software 

while the RBI imposed Rs. 4 crore fine on Karnataka Bank, 

United Bank is facing a penalty of Rs. 3 crore. The 

regulator has levied Rs. 1 crore fine on Karur Vysya bank. 

16.“Income Tax exemption for gratuity under sanction 10 

(10) (ii) of the Income Tax Act has been enhanced to Rs. 20 

lakh would benefit all PSU employees and other 

employees not covered under   payment of Gratuity Act. 

w.e.f. 2018.”

17. To, prevent frauds, Banks plan to appoint agencies to 

monitor large value accounts. In a bid to prevent frauds in 

large value accounts banks are planing to engage the 

services of specialized monitoring agencies to closely 

track their activity, including purchases/invoices, actual 

productions vis-a-vis projections, high value 

transactions/ payment as regards beneficiary and 

purpose and cash inflows / outflows. 

The Reserve Bank of India (RBI) is drawing up a new code for 

non-banking financial companies (NBFCs) which 

envisages curbs on licensing and business of bank led 

units, parity in CEO remuneration package with that of 

private banks and a gradual shift to the risk based 

supervision (RBS) system. 
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MINOR PENALTIES :
a)  Censure

b)  Withholding of increments of pay with or without 
cumulative effect.

c) Withholding of promotion.

d) Recovery from pay or such other amount  as may be 
due to him of the hole or part of any pecuniary loss 
caused to the Bank by negligence or breach of  
orders. 

e)  Reduction to lower stage in a time scale of pay for a 
period  not exceeding three years without cumulative 
effect & without affecting pension.

MAJOR PENALTIES : 
f)  Reduction to lower stage for specified period with 

direction regarding postponement of future 
increments.

g)  Reduction to a lower grade or post.

h)  Compulsory retirement.

i)   Removal from Service.i

j)  Dismissal.

PENALTIES (SBIOSR 1992 : RULE 67)

1.  Abhishek S/o Shri Gaya Prasad Singh Weds Garvita  on 25th January 2019.

2.  Jyoti D/o Shri V. S. Mishra Weds Tushar on 27th January 2019.

3.  Prabhat S/o Shri Ram Ashery Singh Weds Pavitra on 11th February 2019.

4.  Abhinav S/o Shri Chotey Lal Tripathi Weds Anshika  on 16th February 2019.

5.  Aseem S/o Shri J. B. Khare Weds Pragati on 22nd February 2019.

6.  Pushapraj S/o Shri Shiv Prasad Gupta Weds Priyanka  on 22nd February 2019.

SBIOA, Lucknow Circle wishes A Very Happy Married Life to the newly wedded couple.

WEDDING BELLS
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CIRCULAR NO. 04   DATE : 20.02.2019

To All Comrades,

We reproduce hereunder the text of AISBOF Letter no. 

6466/11/19 dated 19.02.2019 addressed to The Dy.  

Managing Director and CDO, State Bank of India, Corporate 

Centre, Madame Cama Road, Mumbai - 400021 the contents 

of which are self-explanatory for information of the 

members.  

        

         (PAWAN KUMAR)

                               GENERAL SECRETARY

ATTACK ON OFFICERS BY POLITICIANS

1. We observe that the incidences of Politicians attacking 

the Officers at Branches are on the rise across the 

Country. These incidences mostly occur in the RUSU 

Branches due to the problems faced by the farmers on 

account, of drought and other related issues. Our 

Officers have extended best, possible support in the 

implementation of government schemes including the 

Debt waivers, Mudra Loans, Janadhan schemes etc. 

However, the technical issues in the implementation of 

the Debt waiver were beyond the control of the Branches 

and are attributable to the failure of government portal 

and the approach of the government towards the 

implementation of the scheme.

2.  The other reasons for the attacks are the pressures from 

the local politicians for the Mudra Loans even in ineligible 

cases and the Branches are caught between the 

pressures from the Politicians and the rules laid down by 

the Bank/government for sanction of loans. The 

Politicians openly challenge the Branch Managers that 

Mudra loan is prefunded by the Government and 

therefore these loans cannot be refused.

3. We observe that whenever an attack takes place at any 

Centre, the Office bearers of the Association and the 

local Management extend all possible help and file the 

police complaint. However the response of the Police 

Authorities depends on the influence commanded by the 

person who attacked our Officer. Even if the culprit is 

arrested, he is granted bail within a day or two and the 

case goes out of our purview. Our Officers in the RUSU 

centres are mostly outsiders and therefore are unable to 

take strict actions against these goons/ local Politicians as 

in many cases, they have even been attacked at their 

residence or while returning home.

4. The incidences of attack on our Officers in Mumbai Circle 

have shown an increasing trend as the Chief Minister 

threatens the Bankers in the Public meetings. In 2015, 

the Chief Minister of Maharashtra ordered filing of FIRs 

against the Bank Officers. We took up the matter 

immediately with the DFS and matter was also raised by 

the Dy. Governor of RBI. The then Secretary –DFS, 

immediately advised the Govt. of Maharashtra to take up 

the issues through RBI as PSBs are regulated by RBI. The 

Mumbai Circle Association had also written to the Chief 

Minister and though the letter was acknowledged for 

action, no reply is received till date. Last week, the Chief 

Minister of Maharashtra again threatened the Bankers in 

a Public Meeting at Sindhkhedraja in Buldana District. 

This was a day after the Branch Manager of our Chousla 

Branch in Beed district was attacked by a politician 

belonging to the ruling party.

5. Despite, repeated incidences of attacks, the issue is never 

raised in the SLBC meetings or with the Government. The 

Bank does not have a system for reporting of such attacks 

officially to LHOs or Corporate Centre and no record of 

such attacks are maintained by the Bank.

6.  In view of the above, we request you to put in place a 

system for immediate reporting of such incidences by all 

Circles to Corporate Centre so that the same can be taken 

up with the DFS-GOI. We also request you to advise the 

Circles to ensure that such attacks are raised in the SLBC 

meeting and a stern message be sent to the State 

government and Politicians that the attack on officers 

will not be tolerated.

7.  We further request you to kindly appreciate that 

Preventive steps are required to be taken immediately to 

avoid further attacks and therefore posting of Armed 

Guards at these sensitive Branches be ensured 

immediately so that the Officers can discharge their 

duties without fear and attacks on them is prevented.

Yours faithfully,

                       Sd/-

      (RAM KUMAR SABAPATHY)

               GENERAL SECRETARY

UPDATES FROM FEDERATION



CIRCULAR NO. 25                                    DATE: 01.10.2018

To All Comrades,

We reproduce hereunder the text of AISBOF Circular No. 108 
dated 01.10.2018 the contents of which are self-explanatory 
for information of the members.

     (PAWAN KUMAR)
             GENERAL SECRETARY

JOINT APPEAL TO ALL MEMBERS FROM FOUR 
OFFICERS' ORGANISATIONS ON WORK – LIFE 

BALANCE

Text of Joint Note dated 29.09.2018
ALL INDIA BANK OFFICERS' CONFEDERATION (AIBOC) 

ALL BANK INDIA OFFICERS' (AIBOA) ASSOCIATION 
INDIAN NATIONAL BANK OFFICERS' CONGRESS (INBOC) 
NATIONAL ORGANISATION OF BANK OFFICERS (NOBO)

Camp: Mumbai
th

Date : 29  September, 2018
Dear Comrades,  

Observe Work‐Life‐Balance, in letter and spirit

You are aware that the officers fraternity has been subjected 
to enormous stress due to ever increasing workload, 
inadequate staff, continuous pressure from multifarious 
controllers, over-ambitious targets, mis-placed business 
priorities, extended working hours et al. This has taken a 
heavy toll on the efficiency level and is the root cause of 
frustration and anxiety disorder resulting in depression, 
helplessness and life-style diseases viz Diabetes, High BP and 

Cardiac problems etc. Officers are constantly receiving SMS 
and instructions over WhatsApp messages even at odd 
hours. This has adversely affected their social and family life. 
Banking system has forgotten that an Officer is just not an 
employee of the Bank, but also a spouse/son/ father/mother 
and an integral part of society. This situation has become 
intolerable as we find Officers are virtually chained to their 
official duties and have no respite, even while at home.

Work-Life-Balance is the need of the hour. Many top global 
companies are addressing this sensitive issue through 
various measures. State Bank of India has issued a 
comprehensive instruction addressing the need for a Work-
life balance. However, the ground reality almost in every 
institution is that majority of the officers are stressed and do 
not have a work-life balance, which is attributed specially to 
the instructions received through SMS and WhatsApp.

All four officers' organisations have unanimously decided to 
address this menace. It has been decided to call upon all our 
Officers not to attend/respond to the 'official' 
SMS/WhatsApp messages, received from their Controlling 
Authority/Zonal Heads between 8pm and 8am. 

We urge upon our members to respond to our clarion call 
and implement the instructions in letter and spirit 
forthwith.

Yours comradely,

Gen. Secretary   Gen. Secretary     Gen. Secretary    Gen. Secretary
    AIBOC      AIBOA                  INBOC                     NOBO

           UNQUOTE :     
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CIRCULAR NO. 06              DATE :  08.03.2019

To All Comrades,

We reproduce hereunder the text of AISBOF Circular 26 
dated 08.03.2019 the contents of which are self-explanatory 
for information of the members.

       (PAWAN KUMAR)                 
                           GENERAL SECRETARY

CROSS SELLING: ISSUES

We have today sent a communication to the Chairman, State 
Bank of India, on the captioned subject.  A copy is enclosed 
for information.

With greetings,                                                             

                                                     Sd/-

                                                    GENERAL SECRETARY, AISBOF

th
AISBOF Letter No. 6180/14/19 dated 08  March, 2019, 

addressed to the Chairman, State Bank of India, 
Corporate Centre,Madam Cama Road, Mumbai 

Dear Sir,

CROSS SELLING: ISSUES

1. We invite your kind attention to our letter 
No.6180/11/18 dated 09.03.2018 pointing out the 
irregular practices in the area of Cross Selling. 
Thereafter, the then Chairman had addressed the staff 
on the need and importance of Cross selling which we 
appreciate. The Bank also issued Circulars advising the 
functionaries at various levels to ensure that there is no 
mis-selling.   However, it is with utmost pain that we are 
forced to bring to your kind knowledge that nothing has 
changed since then and situation has only worsened as 
far as the Cross selling is concerned.
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2.  The issue was discussed at length in the meeting of the 
President and General Secretaries of our affiliates and 
the affiliates were unanimous in their feedback that mis-
selling and forced selling are rampant and this is  mainly 
because of the huge multilayered incentives, foreign 
trips, undignified felicitations and repeated awards and 
lavish, glamorous & gala parties. It is also reported that 
there is huge unrest amidst the staff due to the 
incentives and Foreign in trips doled out by SBI Life. 
These incentives have also become the main reason for 

the disproportionate time allotted by the Controllers at 
various levels and the pressures for achieving 
unreasonable targets on a daily basis and this is 
hampering the Core Business of the Branch. It was also 
pointed out that despite the incentive for recovery in 
AUCA accounts; the focus on recovery of amounts held 
in AUCA was missing.  It is surprising that Management 
did not object to the foreign trips arranged by SBI Life 
even during the months of February and March and 
deputed huge number of executives and officers. During 
the current year too, such trips are reportedly arranged 
and for Mumbai Circle, Cruise is arranged for GOA in 
groups in the month of March starting on a working day.  

3.  Further, we have been coming across repeated 
incidences of monitoring of our Officers by the 
employees of SBI Life in person and through whatsApp 
groups and many a times our Officers are humiliated on 
whatsApp groups. The Controllers tend to ignore these 
humiliations unless raised by the Office bearers of the 
Association.

4.  During the last year, one of our affiliates took up the 
issue of irregular practices adopted by the employees of 
SBI Life with the MD-SBI Life, along with the proof.  
However,  SBI  L ife did not respond to the 
communications or confirm what corrective actions 
were taken by them.  

5.  We have now come across the serious & objectionable 
methods of promoting campaigns through social media 
wherein the campaigns are named after Gallantry 
Awards given to Armed forces and term surgical strike 
along with photographs our officers in the Military 
Uniform holding guns are circulated.  After investigation 
of both the cases, it is revealed that such objectionable 
pictorial messages are prepared by the employees of SBI 
Life and circulated in the social media.  Yesterday, the 

employee of SBI Life Circulated the message of Surgical 
Strike on whatsAPP with photos of our Officers the 
uniform of Jawans with the help of Photoshop software. 
These pictorial messages were deleted on the 
intervention of the Controllers and our Office bearers 
but the damage was already done as things get 
circulated in whatsApp immediately across the country. 
We enclose the two photographs of the images 
circulated in whatApp groups for your ready perusal.  It 
is indeed sad that at a time when you were the first from 
the Banking Industry to address the concerns of the 
Martyrs of Pulwama attack, the employees of SBI Life are 
using the Armed forces for promoting campaigns in an 
objectionable manner and tarnishing the image of State 
Bank of India. This may also attract strictures from the 
Government.  

6.  It is with pain that we are forced to bring to your 
knowledge that our Controllers have forgotten the 
ethics and social responsibilities and are carried away by 
the incentives to such an extent that the felicitations, 
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CIRCULAR NO. 07                  DATE : 12.03.2019

To All Comrades,

We reproduce hereunder the text of AISBOF Letter 

No.6251/22/19 dated 08.03.2019 addressed to  the contents 

of which are self-explanatory for information of the 

members.  

      (PAWAN KUMAR)                 

                              GENERAL SECRETARY

We have sent a communication to the Dy .Managing 

Director & CDO, State Bank of India, on the captioned 

subject. A copy is enclosed for your information. 

With greetings, 

     Yours faithfully, 

                    Sd/-

     (RAM KUMAR SABAPATHY) 

             GENERAL SECRETARY 

Text AISBOF Letter No: 6547/17/19 8th March, 2019 

addressed to The Dy .Managing Director and CDO, State 

Bank of India State Bank Bhavan, Corporate Centre, Madam 

Cama Road, MUMBAI. 

Dear Sir,

SUPPERANNUATION BENEFITS

SUPREME COURT VERDICT

INCLUSION OF ALLOWANCES FOR PAYMENT OF

SUPERANNUATION ETC.

1. The Officers and Employees of State Bank of India are 

covered under the payment of Gratuity Act, the 

Employees Provident Fund, the Pension etc., from time 

immemorial. The payment of Pension and the Provident 

Fund was governed under the Pension Regulation as 

well as Provident Fund regulation framed by the State 

Bank of India. The Pension Fund as well as the Provident 

Fund is being managed by the Bank. The Provident Fund 

lavish parties in Five Star Hotels are held on the day and 
in the same Centre, where the One of their colleague 
committed suicide citing his inability to cope up with 
workload. Over 100 pictures of the felicitations and 
party were getting circulated on social media along with 
the message of the suicide committed by one of the 
Officer. Can we afford to be so irresponsible?

7. The undersigned have encountered number of 
occasions when the CRPF Personals on duty at Airport 
request for various clarifications related to the Interest 
rate and Loan products. Many a times, they also the raise 
the issue of forced selling of Insurance Policies at the 
time of availing of Personal Loans and on other 
occasions and the undersigned keep explaining to them 
that though it is in their interest to have the Insurance, 
the same cannot be forced.  However, it hurts that such 
feedbacks are not restricted to one part of the country 
and the issue is same across the country.  

8.  The list of other unethical practices adopted by the 
Controllers is huge and to quote a few, the differential 
treatment meted out by the Controllers to those who 
could not meet the target of Cross Selling but have done 
well in the Core Business, the strange and undignified 
method of felicitations by cake cutting at the hands of 
the so called non-performing Branch Manager in 
presence of the representatives of the SBI Life etc.  It is 
our sincere and honest feedback that the root cause for 

all this is  the foreign trips and the incentives that are 
being doled out. 

9.  In view of the above, it would be in the interest of the 
Bank that the payment of incentives/commission  to the 
Officers are stopped and the same are credited to Bank's 
Commission Account and the Foreign trips are stopped 
forthwith. We also request you to instruct the Cross 
Selling department suitably, to stop the interference of 
employees of SBI Life with our Branches and Officers 
directly. 

10.  We understand that the Staff Federation has already 
requested the Management to credit the commission/ 
incentives on Cross selling to Bank's commission 
Account rather than crediting to the account of the staff. 
We therefore request you to bestow your personal 
attention to the issue and arrange to review the Cash 
incentives and foreign trips urgently as this will go a long 
way in weeding out the unethical practices which 
tarnishes the image of Bank.  

11.  We hope that you will consider the issue seriously 
considering the fact that both the federations have 
suggested for withdrawal of incentives on Cross Selling 
in the interest of the Bank. 

Yours faithfully,
                                        Sd/-
        (RAM KUMAR SABAPATHY)                                                                 
            GENERAL SECRETARY
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and Pension Fund was managed internally with the help 

of treasury. The Fund was getting the highest rate of 

interest. The employees were getting Interest on 

Provident fund more than the highest deposit rate 

payable normally at the staff rate. Hence, the Interest 

payable under the Provident Fund for the employees 

and officers was being decided by the Management. 

However, over a period of time during the beginning of 

the liberalization era, the Government's interference in 

regard to the decision of the bank for payment of 

interest on Provident Fund became a contentious issue 

and the Government insisted for the payment of interest 

as decided by the Employee Provident Fund 

organization, an authority regulated by the Government 

of India. Thus, the issues connected with the Provident 

Fund came under the purview of the Employee 

Provident Fund Organization. We are now strictly 

governed by their guidelines as regards the payment of 

interest on Provident Fund. 

2.  The Pension was not available in the banking industry – 

and it was a long struggle by the employees and officers' 

union in ensuring get the facility of Pension to the 

employees working in the banking industry. Thus the 

Pension was introduced during 1993 in the industry by 

way of an agreement between the employees and 

officers organization and the IBA in the year 1995 and 

the date of implementation was fixed at 1.1.1986. At the 
th time of the introduction of the Pension, the 6 bipartite 

negotiations were also under way. The IBA was insisting 

that the cost of the introduction of the Pension 

regulation has to be borne by the employees as well. To 

that extent, it was notionally decided that the cost of 

pension at the industry will be around 6.5% and thus the 

cost of the revision was restricted to 10.5%. Thus the 

total cost of the wage negotiations in the banking 
th industry under the 6 bipartite including the cost of 

pension amounted to 17%. As regards the Pension cost 

in State Bank of India, it was not an additional one since 

the benefit of Pension for the employees and officers 

was already available under the SBI/IBI employees 

Pension Regulation and was adequately funded by the 

bank. The Federations in the State Bank of India raised 

certain issues before the Management on the question 

th 
of the additional cost involved in the 6 bipartite 

agreement. 

3.  After a series of discussions and consultations between 

the Government, the Federations and the Management, 

it was decided that the Management should take up the 

issue of utilizing the additional cost involved in the 

settlement of Pension and that it should be extended to 

the employees in the State Bank of India as well. Thus 

the cost was arrived at Rs.100 crore for the purpose of 

compensation in lieu of the Pension cost incurred by the 

industry. 

4.  The Federations wanted that this money should be a 

part of the superannuation. However, the Government 

was adamant that no improvement is required under 

superannuation as the SBI is enjoying all the 3 benefits. 

Thus, the Rs.100/- crores had to be paid in the form of 

Special Compensatory Allowance to the employees and 

Officers in the bank. 

5.  The SCA was treated as one time fixation and it should 

not be available for any other purposes although both 

the Federations pleaded for its utilization towards the 

improvement of Pension. The amount was shared by the 

Officers and employees and the allowance was fixed on 

the basis of the Basic Pay drawn by the employees and 

officers. The maximum SCA payable was Rs.550/-. 
th 

6.  The 7 Bipartite Settlement also saw an additional cost 

incurred by the industry towards the Pension cost out of 

the total cost of 12.25%. The Federations insisted that 

utilization of their portion of the cost incurred towards 

Pension corpus should be paid separately thus the 
th second portion of SCA was introduced in the 7 bipartite 

settlement as well with a maximum of Rs.400/- only. The 

Federations signed a separate agreement for the 

purpose. 
th 

7.  Again in the 9 Bipartite the question of the cost of 

Second Option of Pension burden came to the focus and 

the industry insisted for setting apart a very substantial 

portion towards the Pension cost out of the 17.5% wage 

load agreed by the UFBU. As a result, the issue came up 

for discussions with the IBA and a conscious decision 

was taken and the agreement also provided that as far as 

the additional cost incurred by the industry towards the 
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Pension Fund corpus, the Federations will discuss with 

their management and settle the matter accordingly. 
th 8.  The 9 Bipartite saw a very substantial amount paid in 

the form of “Special Balancing Account”, again fixed on 

the basis of basic pay at every stage and worked at 

certain percentage by way of an agreement both by the 

Management and the Federations jointly. 
th 9.  The 10 Bipartite saw the introduction of an allowance 

called “Special Allowance in order to overcome the 

superannuation burden for the Management. It was a 

decision forced by IBA on the grounds that they are not 

in a position to provide sufficient cushion towards the 

Basic Pay as the provision towards the Pension Fund will 

be very substantial and the industry is not in a position to 

meet this cost. Hence, they would agree to provide only 

2% towards the load to the basic pay and the remaining 

amount would be in the form of an Allowance. The joint 

note was signed between the IBA and the Officers 

organization which prescribed the Special Allowance 

payable as under : 

a. Upto Scale III at 7.75% of Basic Pay + D.A

b. Scale IV and V at 10.00 of Basic Pay + D.A

     c. Scale VI and VII at 11.00% of Basic Pay + D.A

10.  The agreement also made clear that this allowance 

would have D.A and not available for the purpose of 

payment of superannuation benefits. The allowance 

was a universal allowance and was paid to all. It was not 

duty/functional allowance but was made a universal 

one available to all the officers working in the bank. 

11.  The Note has made very clear that the special allowance 

should not be part of the superannuation benefits. 

12.  The Supreme Court while considering a batch of cases 

filed at various courts in regard to the extension of the 

benefit of the Provident Fund in respect to certain 

allowance prevailing in the various institutions, 

delivered a land mark judgment for the purpose of 

considering the allowances for payment of 

Superannuation benefits. 

13. The EPFO had also set up an 'in house' committee for 

looking into certain irregular practices that was 

prevailing in the corporate sector as well as various 

institutions to deny the full benefit of the 

superannuation to their employees in the wage/salary 

settlement with the tacit approval of the unions in 

certain establishment, in the guise of allowing the 

employees to get higher take home pay. 

14.  The 'in house' committee had noticed that the 

employers were in the habit of splitting the basic pay 

into various components of allowances in order to 

reduce their burden towards the superannuation 

benefits of their employees. The 'in house' committee 

wanted to intervene in these matters and see that the 

members are benefited by taking the special allowances 

for the purpose of PF computation. With the judgment 

of the supreme court the EPFO, is expected to take 

stringent actions against those employers for payment 

of legitimate dues of superannuation of the employees 

in the respective institutions. The Supreme court while 

dealing with the various types of allowances had made it 

clear that any special allowance which is related to the 

basic pay or part of the basic pay and paid to every 

employer not linking it any special responsibility/duty 

and paid perpetual along with the basic pay is part of the 

pay and hence the employees are entitled to get the 

benefit of superannuation computed including such 

special allowances. 

15.  Thus, the decision of the Supreme Court is law and is 

now the law of the land. The agreement contrary to 

these interpretation/ratio is null and void and needs to 

be regularized through appropriate action on the part of 

the Management. 

16. In view of the Supreme Court Order, we request you to 

reckon all the allowances for the purpose of 

Superannuation namely SCA, SBA and 'Special 
th 

Allowance' (10 Bipartite) and take necessary steps in 

this direction. Further, the pension for the retirees may 

be refixed and arrears be paid on account of Provident 

Fund. In case further inputs are required you may fix up 

an exclusive meeting on the subject to enable us to 

further substantiate our case with all the materials 

available at our end. 

Please treat the matter as urgent. 

                        Sd/-

     (RAM KUMAR SABAPATHY) 

               GENERAL SECRETARY 



lPph izfr"Bk vkSj lEeku ds fy, lEifRr dh t:jr ugha] mlds fy, R;kx o lsok dkQh gS &izsepan

15

Insolvency and Bankruptcy Code  -  Simplified 
First success has been reported under IBC. IBC is projected to 
resolve the NPAs of the Bank. This was my post of June 2017, 
attempt to make it simple to understand. 
There were many insolvency acts and procedures till recently. 
Provincial & Presidency Insolvency Acts, Voluntary Liquidation 
and even a Creditor-induced liquidation under Companies Act. 
These are codified now by and large. 
What may be plus points in this Code : 
 Process to force a resolution, before liquidation, backed by 

law. 
  Fast tracked - Time frame of 180/270 days. If not resolved, 

entity gets into liquidation. 
 Most imp for a banker is that Govt dues are inferior to 

secured creditor ie Banks.This is one big advantage.Govt can 
not hawk the realizations of Banks (of course needs bit 
confmn) 

 Default of Payment is enough (need not wait till account 
becomes NPA) 

 Good or bad, liability/loss/write off crystallized and chapter 
closed in a time frame. 

Banks can invoke this well before time, force Corporate Debtors 
to come to terms, resolve and settle. If not settled, entity gets to 
in liquidation process. 
As such, this has serious threat value. No serious, genuine 
corporates would like to go for liquidation. Hence, there may be 
serious attempts to resolve NPAs. On this, bank stand to gain. 
This is also something like anti-biotic. If used, Bank should be 
ready for side-effects also. Sometimes, side-effects could be 
worse than disease itself. 
RBI now wants Banks to invoke this for 12 Companies. Let us see 
the immediate implication on Banking industry. 
If Bank invokes IBC, if issue is not resolved, company gets into 
Liquidation. Here the problem starts. 
 Banks have to take hair-cut. 
 Gross Exposure of Banks for 12 borrowers is said to be 

Rs.229 000 Crores 
 Normally Banks hold a general provision ranging from 45% 

to 67% (benchmark PCR is 60%) in respect of stressed assets. 
Averaging at 60%, the un-provided exposure is 91,600 
Crores. 

 We all know that these big exposures do not have good FACR 
(Fixed Assets Coverage. Even the ACR (Asset Coverage Ratio) 
will not normally cover outstandings. Stocks/receivables are 
hard to auction. Most of the time, the moment we give 13(2) 
Notice, stock vanishes, debtor list disapears. Under these 
circumstances, Banks may not be able to lay hands on the 
underlying security at all. Even in respect of Collateral, 
disputes are caused to be raised so that SARFESI/legal 
process fails. 

 It is estimated that the Banks may have to take hair cut 
(write off) somewhere between 25% to 75%. Taking an 

average of 50% (91 600), Rs.45800 is likely to be the write-
off (haircut). 

 Depending upon the realization, the write off may be 
recouped or even worsen. 

 Now post-liquidation order, auctioning!. Will there be 
sufficient bidders? Who will have huge liquidity and 
capacity to bid for big projects of Lanco, JP, Power Plants? 
How can roads and highways, bridges and tolls be 
auctioned?  Many lendings are NPA (especially in power, 
hdyro, gas and coal sector) because of absence/failure of 
backward-forward linkages relating to govt approals, 
environment clearance etc. there will be no bidder for these 
assets at all. [Let us recollect - one villa of corporate could 
not be sold for a very long time and realization was far far 
less than the valuation done at the time of sanction]. The 
economy is not robust and encouraging for a corporate to 
venture into bidding in auction and run them as viable units, 
unless Banks lend. Now Banks do not lend as they have lost 
confidence. 

 Option is to invite Tenders/Bids to take over the Corporate. 
Only corporates of repute will be able to bid. Then if they 
themselves are NPAs, they may not be able to. 

 Banks were providing for the writeoff, at their pleasure or 
convenience. Now with invoking IBC, they have to do it 
within time frame. So banks will be forced to take haircuts, 
absorb loss immediately. Perhaps by next 12 months, 
almost every PSB will end up in deep red.  *This is the reason 
why many Banks have approached RBI for special regulatory 
forbearance to spread this loss over many quarters*

 We have NPAs of around 700 000 Crores. Now we can 
imagine the effect. 

Now, a question arises!  Why IBC..  
First, it is Demo...  Govt needed to demonstrate its political will. It 
has done, to show to the world at large that it is take steps. 
The dozen companies in question have huge debts. Perhaps, 
there is no alternative source of finance available now. They are 
all powerful, well established business houses.
They do not let banks take over their assets that easily. 
There is another point from the point of view of Corporate India. 
If Banks/FIs keep liquidating the manufacturing units, production 
lines, what will happen to the confidence of entrepreneurs, the 
work-force who depend on these units, "capacities" within the 
country will vanish.This is also a serious point. No one will venture 
to do establish a big unit. Employment generation capacity of 
private sector also suffers. 
At the end of the day, banks will be pushed to a spot  Haircuts, 
book losses will push them into red, and shown as loss-centres, 
making them scape-goats, eventually branding them as unviable 
and merging them. These banks are easy prey for FRDI BIll. 
Private business houses stand to gain indirectly with their 
liabilities closed in compromise or in liquidation. Slate becomes 
clean ......... 



ftl euq"; ds ikl bZekunkjh dk /ku gS og ifjfLFkfr;ksa dk lezkV cuk jgrk gS 

16

The following members retired/retiring from Bank's Service during the quarter January ‐ March 2019
 SBIOA (Lucknow Circle) wishes them a very happy,  Peaceful, Healthy &  Retire Life. .

RETIREMENT

January 2019
Sl.  Shri/Smt. Branch

1. Ajay Kumar Tandon Regional Business Office-IV Faizabad

2. Anil Kumar Bhalla RBO-6 Bareilly  

3. Anil Kumar Tiwari Govt. Business Branch Kanpur

4. Arun Prakash Srivastava LHO Lucknow - PB BU NW-III 

5. Bhawani Bheekh Mishra Spl. Currency Admin. Br. Lko 

6. Dal Singar Rajapur (Allahabad)

7. Dilip Raj Singh RACPC Kanpur  

8. Dinesh Kumar Srivastava Kathiraon Varanasi

9. Gaya Prasad Defence Bkg. Br. Cantt Lucknow

10. Hetu Prakash CPPC Lucknow  

11. Jagannath Singh Salempur   

12. Jagdish Kumar Spl. Currency Admin. Br. Lko 

13. Jyoti Kumar Srivastava Johnstonganj (Allahabad) 

14. Krishna Kuntal Banerjee Spl. Nri Br. Allahabad

15. Mahendra Kumar Sharma Karamchari Nagar  

16. Mahendra Pratap Verma Arrah 

17. Mangal Prasad Bhaptamau  

18. Nand Kishore Swar    

19. Nanhe Prasad Regional Business Office-IV Faizabad

20. Prabal RAM Karwi    

21. Pradeep Kumar Behta Saboli (Lucknow)  

22. Pradeep Kumar Sharma Regional Business Office-IV Faizabad

23. Purnendu Tripathi RASECC Jhansi  

24. Raj Kumar Lucknow; Vidhan Sabha Marg 

25. Rajendra Kumar Arya Hargaon   

26. Rajendra Prasad Indira Nagar (Lucknow)  

27. Ram Sharan Singh CPPC Lucknow

28. Ram Singh Singhania Pata    

29. Sada Nand Jaiswal Gulhariya Bazar Gorakhpur 

30. Satish Kumar Srivastava Hotel De-Paris(Varanasi) 

31. Shri Kant Trivedi SME Br. Transport Nagar Lucknow 

32. Vidya Sagar Dikshit LHO Lucknow-Vig. Deptt.

33. Vijay Shanker Singh Hathi Bazar Varanasi

34. Vimal Kumar Rastogi Chowk (Shahjahanpur)

35. Vinay Kumar Pandey ADB Ballia   

36. Vinod Kumar Pathkauli   

37. Vinod Kumar Awasthi Ex-President, SBIOA 

38. Vishwa Jit Kaila SMECCC Gorakhpur

February 2019
Sl.  Shri/Smt. Branch

1. Arun Kumar Srivastava Regional Business Office Raebareli

2. Azad Lal Muftiganj

3. Bhuwaneshwar Ram Rasra

4. Hari Murti Ram Verdeeha

5. Jai Nath Yadav RBO-I A O GKP

6. Lallan Babu Saxena Ballia Dt Bareilly

7. Manan Ji Prasad Bundelkhand Univ (Jhansi)

8. Nalin Kumar Singh CCPC Lucknow

9. Nirmal Kumar Harun Basharatpur

10. Prem Chand Regional Business Office-II Moradabad

11. Purneshwar Prasad Dubey ZO Varanasi

12. Sarvesh Kumar Mishra Chaukra

13. Sheo Prakash Pandey SME City Credit Centre Kanpur

14. Shri Kant Upadhyay AMILO Azamgarh

15. Suresh Gaur ZO Kanpur

16. Surya Kumar Mendevell LHO Lucknow-PR&CSB

17. Umesh Upadhyay Siswa Bazar

18. Yogendra Kumar Mauranipur

March 2019

1. Amar Nath RBO-6 Lucknow

2. Chandra Prakash Gaur LHO Lucknow-Vigilance Deptt.

3. Hari Ram Pandey ZO Lucknow

4. Hirdesh Kumar Vikas Nagar Lucknow

5. Jai Prakash Gupta Saadat Ganj

6. Lallan Singh Jagdishpur Distt Sultanpur

7. Mohammad Quasim Kamal Dandi Chatti

8. Murtaza Khan Janakpur

9. Om Prakash Singh Amaniganj Faizabad

10. Prem Shanker Sharma Rajdhani

11. Puri Narain RBO-II A O Gkp

12. Rajesh Kumar Gupta Moti Jheel (Kanpur)

13. Ram Kisan Pandey Sharda Nagar

14. Shashi Pal Mishra RACPC Kanpur

15. Sita Rani Meetal Bareilly

16. Surendra Nath Chauhan Chogara

17. Suresh Chandra Srivastava Varanasi

18. Triveni Ram Renukoot

19. Vidya Bhushan Pandey Birdpur


