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HEARTIEST CONGRATULATIONS !!!

We are pleased to inform members that in the Triennial General Council of All 
thIndia State Bank Officers’ Federation held at Chennai on  25  June, 2018,  

the following office bearers are elected unanimously for the period 2018-2021.

 Ajay Saxena, President & Pawan Kumar, General Secretary
SBI OA Lucknow Circle



Newly Elected Circle & Module Teams
SBIOA Lucknow Circle
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egkea=h dh dye ls ---
fiz; lkfFk;ksa]

 ge viuh ubZ Vhe ds lkFk viuh fiz; if=dk News & Views dk ;g vad ysdj mifLFkr gSaA bl Ik= 

ds ek/;e ls gesa ;g volj feyk gS fd xr pqukoksa esa gekjh Vhe dks Hkkjh cgqer ls iqu% fuokZfpr djus 

dk /kU;okn vki lHkh dks vnk dj ldsaA y[kuÅ e.My esa ;g nwljk ekSdk gS fd tc bl Vhe ij e.My 

ds lnL;ksa us bruk Hkjkslk fd;k gSA bl pquko ds fu.kZ; ,d fo'ks"k mRrjnkf;Ro iznku djrs gSa fd vius 

,lksfl,'ku dks iqu% 1998 okys xfjeke;h LFkku ij ysdj gesa tkuk gSA

 vius e.My pqukoksa ds i'pkr~ gekjh fiz; QsMjs'ku (All India State Bank Officers' Federation) 

esa u;h Vhe us dk;ZHkkj lEHkky fy;k gS] dkejsM lkSE;k nRrk (dksydkrk e.My) ,oa dkejsM jkedqekj 

lHkkifr (eqacbZ e.My) us Øe'k% u, v/;{k ,oa egklfpo dk dk;ZHkkj xzg.k dj fy;k gSA vki nksuksa 

vfr deZB o vuqHkoh O;fDrRo ds Lokeh gSaA vk'kk gh ugha gesa iw.kZ fo'okl gS fd vkids usr`Ro esa gekjk 

laxBu fur ubZ Åapkb;k¡ izkIr djsxkA dkejsM lkSE;k nRrk us gekjs 'kh"kZ laxBu AIBOC ds lfpo dk 

dk;ZHkkj Hkh xzg.k dj fy;k gS vkSj UFBU dks Wage Revision dh eUn xfr dks rst djus gsrq Ik= Hkh 

fy[k fn;k gSA 

 bl volj ij ge bl Ikf=dk ds ek/;e ls QsMjs'ku ds fuoZreku v/;{k ,oa egklfpo MkW- Qz Sadks ,oa 

dkejsM lqn'kZu dks HkkoHkhuh fonkbZ nsrs gSa ,oa ijefirk ls muds lq[kh o fpjdky rd LoLFk thou dh 

dkeuk djrs gSaA dkejsM lqn'kZu ,oa dkejsM Mh- Vh- Qz Sadks jktsanz nso ds vf/kdkjh vkanksyu esa vrqyuh; 

o ̂ Hkwrks u Hkfo";fr* ds ;ksxnku gsrq y[kuÅ e.My ,oa viuh vksj ls vkHkkj O;Dr djrs gSaA 

u;h vk'kkvksa o u, ladYiksa dks lkdkj djus ds mn~ns'; ds lkFk &

vkidk lg;ksxh]

 

(iou dqekj)

  egkea=h

You Manage Things; You Lead People



2

CIRCULAR NO.21                                         DATE : 02.04.2018

TO ALL OUR AFFILIATES/MEMBERS :

MANAGEMENT RESOLVES LONG STANDING DEMAND

OF THE FEDERATION FOR IMPROVEMENT IN STAFF 

WELFARE FACILITIES

COMPREHENSIVE REVIEW OF THE EXISTING FACILITIES

RELIEF TO PENSIONERS AND FAMILY PENSIONERS 

UNDER MEDICAL BENEFIT

SCHEME – ALLOCATION OF WELFARE FUND ENHANCED

FROM RS.100/- TO RS.150/- CRORES

1. Our persuasion continuously with the Management for 

the improvement of the Staff Welfare facilities since a 

couple of years has ultimately succeeded, with the 

Management agreeing on one of our long pending 

demands. One of the demands that we have been 

making is that the per capita expenditure in respect of 

Welfare facilities in comparison with the other banks is 

far inferior in our Bank and that there is a need to 

rationalize the same and to improve the present ceiling 

of Rs.100/- to a substantial extent. The allocation of 

Welfare expenditure in respect of the employees is 

linked to the Net profits of the bank with an overall 

ceiling.  The banks who were earning far less net profit 

were in a position to utilize the allocable funds to the 

maximum extent whereas in our Bank the maximum 

ceiling was coming in the way of the per capita 

distribution of welfare funds and the activities in the 

bank.

2. We are happy to inform all our members that the 

Management has now increased the ceiling from 

Rs.100/-to Rs.150/ considering the various aspects as 

well as the post-merger scenario which has resulted in 

the increase in the number of employees in the bank. 

However, the amount may not be up to our expectation 

and there is a need for further enhancement in the 

quantum in order to see that the benefit of the welfare 

facilities are available to all the members.  We are also 

happy to note that the bank has also considered our 

demand for providing medical assistance in respect of 

the retired employees as well.  The Bank has now 

decided to assist all those Retired Employees in case of 

critical illness.

3. A copy of the circular received from the Corporate 

Center is enclosed.

 Comrades, we are happy that the Bank is taking 

necessary steps to improve the welfare facilities and 

members are requested to take note of the 

developments and be guided accordingly.

With greetings,

    (Y.SUDARSHAN)

GENERAL SECRETARY

CIRCULAR NO.22                                     DATE : 02.04.2018

TO ALL OUR AFFILIATES/MEMBERS :

AVAILMENT OF LFC AFTER RETIREMENT MODIFICATION 

IN GUIDELINES FOR LEAVE ENCASHMENT

1. Another long pending demand of the Federation has 

materialized and the Corporate Centre has issued the 

Circular No. CDO/P&HRD-PM/112/2017-18 dated 28th 

March, 2018.

2. As per the extant instructions, an officer could avail LFC 

up to six months after retirement. But if he wanted to 

avail encashment of LFC then he had to proceed on LFC 

within a maximum period of one month only after 

retirement. 

3. Now the condition of proceeding on LFC within one 

month has been removed and hence an officer may 

avail leave encashment with LFC and travel within the 

extended period of six months. This has brought in 

more flexibility.

4. Members are requested to take note of the 

changes/modification and be guided accordingly. 

With greetings,

(Y.SUDARSHAN)

GENERAL SECRETARY  

Duty First, Right Next.



CIRCULAR NO. 23                                        DATE : 02.04.2018

TO ALL OUR AFFILIATES/MEMBERS :

COMPENSATION FOR WORKING DURING THE PERIOD 

OF DEMONETISATION

As you are all aware, during the period of demonetization 

and later, our officers were required to work continuously 

for extended hours.

2. We had been taking up the issue of suitable 

compensation, in all our CNC meetings and follow-up 

meetings. Our Circle affiliates – the Presidents and General 

Secretaries have simultaneously been pursuing the matter 

at the Circle level.

3. We are happy that after continuous follow-up at all 

levels; the Circles are now paying compensation for 

working late during the period of Demonetisation 

depending on the number of days worked.  A long pending 

issue is settled. 

4. Kudos to all the Circle General Secretaries and 

Presidents who took up the issue with all sincerity to make 

this possible. Congratulations.

Thanking you,

  

 (Y.SUDARSHAN)

            GENERAL SECRETARY  

nd
NO : 6466/25/18           2  April, 2018
To
The Hon'ble Prime Minister of India
Government of India,
NEW DELHI.
Respected Sir,

IMPROVEMENT IN SUPERANNUATION BENEFITS
TO RETIREES IN THE BANKING INDUSTRY

1. We would like to bring to your kind notice that we have 

been urging upon the Government for immediate 

improvement in the superannuation benefits to the 

retirees in the banking industry.  The major issues that 

are listed for immediate consideration by the 

Government is as follows:-

Improvement in the Family Pension :
2. The improvement in the Family Pension is a long 

pending issue. The issue is under discussion with the IBA 

as well as the Ministry of Finance in view of the 

sufferings of the family Pensioners in the banking 

industry.  The major anomaly is that they are getting a 

very meager percentage of pension as family pension in 

comparison with the Government employees, as the 

family pension in the Banking Industry was being 

considered on the basis the family pension payable to 

the Government employees. The Government 

employees gets 30% of the last drawn pay as Family 

Pension across the board for the spouses of the 

Pensioners on their death. The Family Pension which is 

now prevalent in the banking industry is an inferior one. 

The average family Pension is about 15% of the last 

drawn pay of the Pensioner and thus there is great 

discrimination apart from the hardship in managing life 

with this meager amount, after the death of the bread 

winner of the family.

3. A number of times, the IBA has assured that efforts are 

being made to improve the same.  However, we see no 

improvement in the position for the last several years 

whereas the Pensioners in the Government have been 

getting substantial improvements in their Family 
th

pension, in particular, after the introduction of the 7  

Pay Commission Report.

4. Please intervene and extend the relief prayed for to our 

family pensioners in the banking industry, on 

compassionate grounds.

Improvement in Dearness Allowance :
5. The Dearness Allowance formulae in respect of the 

retirees prior to 1.11.2002 is inferior. The subsequent 

retirees are getting the benefit of 100% D.A. 

neutralization. The issue is under constant discussions 

and assurances have been given by IBA since the last 

several rounds discussions but no concrete results have 

come so far. The earlier retirees are therefore suffering a 

lot for want of improvement in their DA formula.We 

seek your kind intervention in the matter.

Updation of Pension :
6. The Pension scheme is effective from 1.1.1986 in the 

banking industry.  Since then no updation of Pension 

has taken place. The Central Government has improved 

Let Noble thoughts come to us from Everywhere.
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th ththeir Pension during both 6  and 7  Pay Commission. 

We are seeking similar adjustments in the case of the 

retirees in the banking industry as well.  This is a long 

pending issue with the IBA and the Government.

7. Kindly intervene and take immediate steps to improve 

the superannuation benefits to the retirees in the 

banking as detailed above.

 Please treat the matter as urgent.

Thanking you,
                                                                          Yours faithfully,

    

(Y.SUDARSHAN)  
GENERAL SECRETARY

CIRCULAR NO.25                                       DATE : 02.04.2018

COMPENSATION FOR EXTENDED WORKING HOURS ON                           

31ST MARCH, 2018

We had taken up the above issue with the Corporate Centre 

and accordingly, the Bank had advised all the Circles to pay 

Rs. 1,500/- as remuneration on account of late sitting on 

31st March, 2018 as per Govt. transactions etc. The 

Corporate Centre has issued instructions in this regard vide 

Circular No. NBG/GAD-GBU/42/2017-18 dated 28th 

March, 2018. Please ensure that our members should be 

paid compensation of Rs. 1,500/- for extended working 

hours on 31.3.2018 as per the Circular. 

With greetings,

   

(Y.SUDARSHAN)
GENERAL SECRETARY

CIRCULAR NO.26                                       DATE : 02.04.2018

INDIVIDUAL HOUSING LOAN SCHEME INCLUSION OF 

CHILDREN INCOME 

Our continuous persuasion with the Management for the 

improvement in Individual Housing Loan Scheme has 

yielded result. One of the improvements is that Bank has 

permitted reckoning of income of children/near relatives, if 

they are added as co-borrower/guarantor. 

2. The Corporate Centre has issued instructions in this 

regard vide Circular No. CDO/P&HRD-IR/119/2017-18 

dated 31st March, 2018. Please take note of the 

development and be guided accordingly.

With greetings,

(Y.SUDARSHAN)      

        GENERAL SECRETARY

CIRCULAR NO. 32   DATE : 24.04.2018

To,

The Chairman

State Bank of India,  

Corporate Centre, 

Madame Cama Road, 

MUMBAI - 400 021.

Respected Sir,

EXTENDING LEGAL AND FINANCIAL SUPPORT TO 

RETIRED EMPLOYEES IN DEFENDING INQUIRIES AND 

LEGAL ACTIONS INITIATED BY CBI FOR LEGITIMATE 

ACTIONS IN SERVICE 

1. We would like to draw your kind and urgent attention 

to a matter that is seriously affecting the community of 

retired Bank employees and is likely to assume serious 

proportions affecting their peace and health in the 

days to come. 

2. Unfortunately, as a fall out of the recent news of bank 

frauds and NPAs being discussed in the media, a 

perilous trend is fast developing to perceive all bank 

officials in general with suspicion and hold them 

directly responsible for the NPAs in the banking sector. 

Several bank NPA accounts are presently under the 

scrutiny of CBI and other enforcement agencies where 

the bank employees are being questioned and, 

unfortunately, also being investigated for likely 

collusions with the fraudster borrowers. These NPA 

cases being fairly old, most of the targeted bankers 

happen to be retired employees, who have moved 

Self Help is Best Help.
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over to a quiet and peaceful life after a disciplined 

banking career of three-four decades.

3. Of late, several of our retired officers are being 

summoned and even run the threat of being 

prosecuted by CBI under the suspicion of their role in 

NPA loans. These officers, who have the misfortune of 

having either recommended or sanctioned any of 

these loans, though strictly within the norms of the 

bank, run the risk of being questioned on their 

legitimate actions while in service. A hind-sighted 

judgmental approach is being adopted by the 

investigative agencies, and, of late, by the judiciary 

itself. Recently, in the case of Paramount Airlines Pvt. 

Ltd., the CBI Court of TIS HAZARI, New Delhi has 

rejected the closure report put up by CBI, after a 

special and detailed investigation of all the bank 

officials and after finding no case against them, and 

has issued an order to proceed against all the bank 

officials of the consortium banks, most of whom have 

already retired. This is a new type of judicial activism 

that the bank officials will have to also face in the days 

to come.

4. While the serving officials enjoy the protection under 

(CRPC 197 and Sec 19(C) of the Prevention of 

Corruption Act – 1988), in the sense that these officers, 

having been deemed to be public servants, cannot be 

prosecuted without the sanction of their appointing 

authority, similar sanction is not mandatory in the case 

of retired employees. As such the retired employees 

are left to fend for themselves, in case they are 

prosecuted by the state agencies like CBI. Any such 

investigation entails a huge amount of legal, 

transport and lodging expenses which the retired 

employees cannot afford. Further, in several 

instances, since the investigation comes up after 

several years, the employee will have to undertake 

visits to the branches to study the records, at one's 

own cost, which is also an expensive proposition for 

the pensioners.

5. In these circumstances these retired employees, who 

have been upright employees of the bank throughout 

their career, need to be supported by the bank in the 

same way as they would have been supported if they 

were in service. As most often, the CBI case runs at a 

remote centre from the place where the pensioner has 

settled down after retirement, he/she is also unable to 

muster the legal support of an attorney or counsel who 

could represent the pensioner in the court at that 

centre.

6. Presently, vide Circular No. CDO/P&HRD– PM/58-

2011-12 dated 23.08.2011, under para (iii) an 

employee can continue to get reimbursement of legal 

expenses after retirement only if the case was initiated 

while in service and not otherwise. This creates 

immense hardship to the retired officials in the present 

cases were the employees are called for investigation 

years after retirement. The IBA guidelines circulated 

vide bank's circular no. CDO/P&HRD/23/2011-12 

dated 27 -05-2011 no TA/DA is permissible to a retiree 

in CBI cases until the individual is acquitted 

honourably, which is a very long drawn process in NPA 

cases. In these circumstances the position of the 

retired employees is very vulnerable and precarious, 

both financially and emotionally. They feel totally 

helpless and forsaken by the institution which they 

served honestly and honourably during their lives.

7. We therefore seek your kind intervention in the 

matter and shall be highly grateful if you please 

provide suitable legal/financial support to the retired 

bank employees, appearing for inquiries / 

examinations from CBI and other government 

agencies, in the following way :

 a) The retired employees who have been called for 

invest igat ion  or  proceeded aga inst  by  

CBI/CVC/Police or similar authorities, in NPA cases 

for their actions in recommending or sanctioning 

these loans, may be provided a common legal 

counsel/advocate at the centre where the case is 

carried on , at Bank's cost, who will represent the 

retired employees and protect their interests;

 b) The legal cost of the advocate's / counsel's fees, 

stamp and court fees for any document to be filed 

by the retired employee may be borne by the Bank; 

Nation First, Organisation Next, Individual Last.
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 c) The retired employees may be provided the 

financial cost of travel and stay (TA/DA), within the 

suitable guidelines of the bank, on the same lines as 

serving employees, while they are investigated for 

their actions in NPA cases for their acts of 

recommending and/or sanctioning the NPA loans;

 d) Retired employees may be reimbursed with the 

legal and incidental cost involved in securing their 

personal freedom against any or apprehended 

action by the CBI /government agency;

 e) In case the retired employee is indicted by the court 

on personal lapses or punished under any major 

penalty in a departmental action on the findings of 

the investigation, the relevant financial cost 

incurred by the bank on the retired employee may 

be recovered from his/her pension in stages.  

8. Sir, the community of bank pensioners who have 

served the bank so devotedly throughout their 

working life are today exposed to unforeseen 

hardships arising out of very unfortunate 

circumstances. There are no signs of any mitigation or 

stoppage of this unhealthy trend in the near future and 

several of our presently serving colleagues would also 

soon find themselves in the same predicament after 

their retirement. The entire community of bank 

employees, which looks forward to a happy and stress-

free life after faithfully serving the bank throughout 

their working life, are today under the stress of this 

hanging sword of CBI investigations, at the sunset of 

their lives. This is naturally taking a large toll of their 

health too. If they are left to fend for themselves for no 

fault of theirs in criminal investigations of CBI, without 

any legal and financial support from the bank, it would 

certainly send wrong signals even to the serving 

employees. This would also have adverse impact on 

the credit growth of the bank and in turn on the overall 

industrial growth of the nation. A timely action from 

your side will certainly bring some solace to the 

pensioners facing a tragic trend that would otherwise 

bring catastrophic effects to the banking sector.

9. We trust that you will appreciate this grave situation 

befallen to the bank pensioners and provide the succor 

that is necessary, for which we shall be ever grateful to 

you.

Thanking you and with respectful regards,

Yours faithfully,

(Y.SUDARSHAN)

GENERAL SECRETARY

CIRCULAR NO.33                                       DATE : 25.04.2018

To,

The Deputy Managing Director & CDO,

State Bank of India,  

Corporate Centre, 

Madame Cama Road, 

MUMBAI - 400 021.

Dear Sir,

LOCKER RENTALS – CONCESSION TO STAFF

We have been receiving, representations from the 

members that the locker rentals charged to staff, at par 

with the rentals for Public, are on the higher side. 

Maintaining lockers is inevitable on account of the safety of 

the hard earned valuables. We request you to please 

review the rentals for staff and provide the same at a 

concessional rate of 50% of the amount that is charge to 

the public. Please consider favourably.

Thanking you,

             Yours faithfully,

(Y.SUDARSHAN)  

GENERAL SECRETARY

Don't follow the crowd, Let the crowd follow you.
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CIRCULAR NO.35    DATE : 30.04.2018

To,

The Deputy Managing Director & CDO,

State Bank of India,  

Corporate Centre, 

Madame Cama Road, 

MUMBAI - 400 021.

Dear Sir,

IMPLEMENTATION OF SUPREME COURT VERDICT IN 

RESPECT OF FIXATION OF PENSION TO RETIREES 
THUNDER THE  7  BIPARTITE SETTLEMENT

1.  The Supreme Court in a historic judgment, has directed 

the Banks to rectify the anomaly created in fixing the 
thpension pay for those who retired during the 7  

thbipartite settlement. During the 7  bipartite, IBA fixed 

lower Basic Pay for arriving at basic pension with merger 

of DA at 1616 Index, as against merger of DA at 1684 

with Basic Pay, for serving employees. However, during 
th8  bipartite, the anomaly was rectified, but effective 

th
from 1.5.2005. The retirees of 7  bipartite challenged 

this anomaly with the courts and now the anomaly is set 

right by re-fixing their Basic Pension with merger of DA 

at 1684 points as against 1616 points. The Supreme 

Court has also directed Banks to arrange for payment of 

arrears of pension with interest at 9% p.a.

th
2. In respect of SBI employees, at the instance of IBA, 7  

bipartite retirees basic pension was fixed by merging 

1616 points instead of 1684 and the anomaly was 
th

rectified along with industry level 8  bipartite 

agreement with IBA w.e.f 1.5.2005. 

3. The issue was under protracted correspondence and the 

Federation along with the Staff as well as the 

Pensioners' Federations were following up the same. In 

the meanwhile, the Government of India appointed a 

committee to go into some of the issues related to the 

superannuation benefits in SBI and the demands raised 

by the Pensioners Federation as well as the serving 

Federations. In respect of above anomaly, the 

Committee recommended for the rectification of the 

anomaly and made a reference to the IBA. The IBA 

informed the Government that the dispensation which 

was available at the industry level should be adopted 

and the extension of the benefit of merger of 1684 index 

in SBI from the date of the revision would raise several 

issues at the industry level since there are a number of 

litigations in various courts. The Bank did not question 

the objection of the IBA and went ahead with the 

implementation of other recommendations other than 

rectification the anomaly of merger of DA at 1616 

points.

4. The issue is now resolved through the intervention of 

the Supreme Court. The principles pronounced in the 

Supreme Court judgment are equally applicable to our 

retirees as well.  

5. We therefore request you to kindly take steps to extend 

the benefit of the merger of DA index at 1684 from the 

date of the salary revision i.e., 1.11.97/1.4.98 and pay 

the arrears of pension along with the interest at the rate 

of 9% p.a to the affected retirees. 

Please treat the matter as urgent.

Thanking you,

              Yours faithfully,

(Y.SUDARSHAN)     

GENERAL SECRETARY

Congratulations

We heartily congratulate members on their well merited 

promotions and wish them all the very best in their new 

assignments. 

A Leader is a dealer in hope -Nepoleon Bonaparte.



CIRCULAR NO.41                                         DATE : 14.05.2018

AN APPEAL TO OUR YOUNG AND SENIOR COMRADES – 
TH ST

STRIKE ON 30  & 31  MAY 2018

You were the back bone of the organization and built up the 
strong edifice and you continue to be the pillar.

The Govt and Management will try their age old game of 
divide and rule. I am sure you will understand and act. 

Q. Why we demand Wage Revision upto  Scale VII

The 7 Scales were the outcome of the Pillai Committee 
Recommendations. After the PCR we have all along had 
Wage Negotiations upto Scale VII. Even in the last Wage 
Negotiation IBA insisted on restricting negotiations upto 
Scale III.  Some Management also gave restricted mandate.  
But we turned it down and achieved our target.  We also 
got an additional increment for Scale IV.  Though we tried 
the same for Scale V also we could not achieve the same. 
But we had been ensuring decent wage hike for all. 

Q: What will happen if the WR is restricted to Scale III in 
Bipartite?

The individual Managements will have the freedom to 

decide. Uniformity will be lost.  Relativity will be given a go 

by. Performance will be made criteria but performance 

mark will be decided by the Boss. Unless you please the 

boss you will not get better pay or promotion. You will be 

left to the mercy of the Management. Discrimination will 

increase.  Humans are not perfect. Performance depends 

on the environment. Already in some banks this is 

happening and the resentment is increasing day by day. 

Hence this will only lead to divide and rule and later the 

officers will be left to the mercy of the Management. 

Today the Associations are the watch dogs which Protest & 

Protect.  

A rich man had 2 dogs which were guarding the house 

watchfully in the night. One day a friend told him that he is 

wasting so much of money to feed the dogs. So the rich 

man gave away the dogs.  Sold for a price.  Within a week 

robbers came. They looted all his money and jewels.  Now 

the rich man cried.  Regretted that he did not realize the 

role of the watch dogs.

Same will be our position.  When the role of the Association 
is taken away the Management atleast most of them will 
bounce on you.  Step by step , stage by stage.  By the time 
you will realize, you will be at great loss.

Q.  What are the arguments of AIBOC for continuing these 

scales?

1.  The Pillai Committee Recommendations and the 

acceptance of the same by Govt. & Banks.

2.  Officers Service Rules are same upto Scale VII and they 

can't be tampered with as salary structure is part of 

the OSR.

3.  It is the Association which defends these officers in 

case of a charge sheet.

4.  Managements want us to demand that Officers upto 

Scale VII should be outside the purview of CVC and CBI.  

The same should be the case for Wage Negotiation.

5.  If not us who will negotiate for them?

6.  Officers are recruited under IBPS.  They should have 

same service conditions.  Leaving it to individual 

managements will create disparity. 

7. Many Officers upto Scale VII are members of the 

Association.  They have to be given Wage Revision on 

the same formula.

8. No Management will give a better salary if there is no 

negotiating body.  

9. If the Managements want to give more really, they can 

provide the amenities apart from salary which will be 

tax free too.

10. No Govt. No Management is benevolent.  Without an 

Association they will become oligarchy. They will 

discriminate on Caste, Creed, Religion, Language; 

everything will come to play.

Q. Why can't you prevent the Management from giving 
individual letters?

Managements can't support the strike. It is mandatory to 
issue letters asking not to join the strike. But no 
Management can take action against an individual for a 
collective action. The Trade Union Act protects us.  Hence 
you need not worry.

Q: Managements can transfer?

Transfers take place as per transfer policies and when you 
go up in the ladder it is mandatory. Can a Management 
transfer everybody who participates in the strike?

Q. Can I participate in the Strike when I am under 
probation?

Yes. We all have participated during probation.  Probation 

The art of  leadership is saying "No", not-yes. It is very easy to say 'Yes' -Tony Blair.
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can't be extended for that.  All under probation should join 
the strike. 

Comrades,

We appeal to you.  It's a question of life and death. We have 
to stand united as we have done all along. Take the plunge. 
Join the strike.  Ensure a brighter future.

Comradely yours, 

sd/-

(D.T.FRANCO)

GENERAL SECRETARY

CIRCULAR NO.42                                         DATE: 25.05.2018

WHY WAGE NEGOTIATION UPTO SCALE - VII?
WHY IT'S IMPORTANT TO JOIN THE STRIKE?

WHY SENIORS SHOULD STAND UP?

Let us revisit the pages of history before we ponder over 

the pertinent questions that have assumed profound 

importance for the ensuing Wage Revision talks. The plight 

of the officers' community was pitiable before the 

formation of the Officers Associations in various Banks. 

Firstly, there was no uniform scale of Pay, no Casual Leave, 

no fixed working Hours, no transfer Policy, no promotion 

policy, no Loans on Concessional Rate, no leased 

accommodation facility, no LFC, no Conveyance allowance, 

no Officers Service Conditions at all. The details have been 

highlighted in the book 'Glimpses of the Historic Indefinite 

Strike 1969' published by AISBOF. There was glaring 

inequality of salary. There was overtime for award staff but 

no overtime for Officers.  So the clerical staff were earning 

more income than the officers on account of overtime 

while  Officers were under mercy of the superiors for any 

pay related issue. 

It is pertinent to note that for Central Gov't Officers, Pay 

Commission covers up to the rank of Cabinet Secretary.  

Hence, Pillai Committee recommended  introduction of 

four bands and seven scales of pay in 1974 for Bank 

Officers. There were protests and strong opposition  

against it by All India Confederation of Bank Officers 

Organisations (AICOBOO). Thereafter, it was discussed, 

amended and approved by the Gov't and IBA and was 

implemented in 1979.  Till date, the seven scales continue 

and Officers organizations negotiate the Wage Revision 

with the IBA. In the last 5 settlements, there were 

concerted  efforts to take away these rights. The Govt. and 

IBA combine had tried to divide the Associations and 

Conformity is the jailer of freedom and the enemy of growth -John F. Kennedy. 
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Unions. However, we had stood firm against all allurements 

and provocations. It was because of the Unity of UFBU 

these efforts were scuttled and I am confident this time too 

we will succeed to negotiate up to Scale VII.

What will happen if it is restricted to Scale III?

It is a deliberate attempt of the Gov't and IBA to drive a 

wedge between the Officers community by alluring the 

Scale IV  to VII Officers with a tantalising carrot of higher 

pay scales. However, the Senior Management Grade 

officers will be left to the mercy of the Individual Bank 

Managements as was the scenario prior to formation of 

Officers Associations. It is a certainty that  Performance 

based salary will be introduced for them.  Uniformity and 

parity will disappear.  The Officers will be under pressure to 

perform beyond their capabilities. There would be Cut 

throat competition. Perform or Perish will be the rule.  

Survival of the fittest will be the Mantra. Non performers 

will be isolated and paid less. They would be  transferred, 

denied promotion  and even forced to resign. Remember, 

that this Gov't has terminated even IAS Officers who were 

branded as non-performers. Choice posting will go to 

favourites who will appease the bosses.  Women Officers 

will be terrorized. The working hours will become 

unlimited.  Holidays will be gone. 

This has happened in many industries.  It is happening in IT 

Industry even today. That's why IT sector employees and 

Officers have started coming together to form platforms 

and join Trade Unions.

While interacting with a Ola driver, I came to know that he 

was in IT sector earning Rs.1 lakh a month.  One evening the 

HR Dept gave him an envelope.  It had a letter stating that 

his performance was not up to the mark and he is not 

needed any more.  With Rs.40 lakh Housing Loan, Rs.8 Lakh 

Car Loan and 2 kids in Schools he was forced to become a 

Taxi Driver.  There are thousands like this man. That's why 

even now people are leaving companies like CTS, Wipro, 

Infosys and joining Public Sector banks. I have interacted 

with hundreds of young Officers who have joined the Bank  

for job security.  Without Association there won't be any 

job security. This will not happen overnight.  Once we are 

divided, we are weakened. Then slowly the process would 

set in.

Today our top bosses in Banks and Finance Ministry are 



Good Should be consistent with own values.
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called to Davos and other exotic locations, to attend 

conclaves where they are tutored by foreign consultants 

and HR agencies that competition is important.  On the 

other hand Niti Ayog, Fin Techs, Nandan Nilkenis etc. want 

brick and mortar Banks to disappear to enable the  Fintechs 

to take over. They don't want Unions and Associations to 

come in the way. They want Privatisation of Public Sector 

Banks.  They want access to the huge data of Banks to make 

them richer and richer.

So they are building a big web of deceit. The beginning is 

the effort to divide us and show that Senior Officers are not 

in strike.  So there will be no wage negotiation for them. 

They will divide Scale IV & V, then they will divide Scale VI & 

VII. Once this is done, the CGMs and above will also be 

affected.  Their Scale of pay also will become less as they 

would be forced to accept the version that the Banks are 

not doing well, so they have to sacrifice. Nobody will be 

safe without the watchdogs – Associations and Unions. 

Remember the story of Four Bulls and the Lion.  Remember 

the story of the Father and sons and a bundle of wood.

Some may ask “Why Individual letters are issued? Why 

Association can't stop it?”

They will continue to issue this letter.  It is statutory. In 

1969, Shri R.K. Talwar, then Chairman, SBO, a towering 

personality issued similar letters to individual Officers.  In 

1997, Finance Ministry asked Banks to advice that Scale IV 

and above should not be in the Association.  But we have 

our fundamental rights enshrined in our Constitution.  We 

have Trade Union rights.  For a collective action of a Trade 

Union individual members cannot be punished.  So there 

are General Managers in our Associations and there are 

AGMs who are Association Leaders. We have benevolent 

funds, housing societies / schemes, Educational Trust, Co-

operatives, sports wing, Youth Wing, Guest Houses etc. for 

Officers irrespective of scale.  Our service conditions are up 

to Scale VII.  It is the Association which defends all Officers 

when unfortunate situations arise.  Let us stand united.  

Unity is our only strength.  Let me end with a story.

There was a competition for wood cutters. One old man 

and one young man reached the finals. They were allotted 

different areas in the jungle. They had to cut trees. From 

morning they were cutting.  In between, almost every one 

hour the young man used to notice that there was no sound 

of cutting from the old man's side.  So he was happy.  “Old 

man is resting due to age” he used to think and continued 

cutting without rest.  At the end of the day the judges 

announced that the old man is the winner.  The young man 

asked the old man, “Every one hour you were taking rest.  

How you could cut more?”.  The old man said, “My dear 

young man, I was not only taking rest to recuperate myself 

but I was also sharpening the Axe.  That's why I could win” 

Beloved comrades, the Association is like the old man, who 

possesses Wisdom,  Experience, and who can visualize the 

future. So stand by the Association.  Stand United.  We are 

not only fighting for our Wage Revision; we are fighting to 

safeguard the hard earned rights, service conditions and 

the social responsibility of the Banks.

With Revolutionary Greetings,

       Sd/-
D. T. FRANCO
GENERAL SECRETARY

CIRCULAR NO.44                                         DATE: 01.06.2018

MASSIVE UPRAISING OF BANK OFFICERS AND 
TH

EMPLOYEES 30  MAY STRIKE A HUGE SUCCESS – 
COM. PARDEEP DHURIA  DIES IN THE DEMONSTRATION

Congrats to all Comrades who participated in the strike 

under the banner of UFBU from all over the country. Today 

from 6.00 am Officers and Employees have been in the 

strike.  They were monitoring Clearing Houses and even 

Training Centres to ensure that nobody was attending 

office under any compulsion.  Though the Managements 

had been threatening of severe action for participating in 

the strike by giving individual letters and getting 

acknowledgements, around 10 lakh Officers and 

employees participated in the strike whole heartedly.  

Rallies were held in faraway places like Imphal in Manipur, 

Ahmedabad where 5000 comrades marched for 4 kms and 

massive rally was conducted at Kolkata.  Photos received 

from Port Blair, Andaman, Srinagar in J&K, Goa, Meghalaya 

and all other State Capitals show massive upraising of the 

Officers and Employees. Demonstrations have been 

conducted at all District Head Quarters of the Country. The 

participation of youth and women is overwhelming.  Scale 

IV and V Officers have also participated in the strike inspite 



Do not let the behaviors of other destroy your inner peace -Dalai Lama.
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of threatening by the Executives. It is unfortunate that in 

one demonstration held at Fazilka, Bhatinda, Punjab, Com. 

Pardeep Dhuria, Deputy Manager of Punjab National Bank 

died of Heart Attack at the venue of the Demonstration.  

We pay homage to the militant comrade and convey our 

deep condolence to his family. Our comrades there are 

extending all help to the family. From AIPNBOF, Bhatinda 

they have given Rs.50000 and AIPNBOF, Central Office Rs.1 

lakh. From AIBOC we are sending Rs.100000/- to the family 

of our militant Comrade. We thank the media for extensive 

coverage of the rallies and demonstrations.  The strike will 

continue tomorrow and there will be more rallies and 

demonstrations all over the country.  In the last 5 years the 

business of the Banks have doubled, the operating profit 

has more than doubled and the staff expenses have come 

down.  The prices have gone up.  Hence we are demanding 

to the Government and the Indian Banks Association to 

expedite the wage revision and continue the wage revision 

exercise for Officers upto Scale VII as instructed by the 

Central Labour Commissioner also. We appeal to the public 

to support our cause based on the service we are rendering 

to the masses of the country. We handled demonetization, 

working day and night.  We have opened more than 31 

crore Jan Dhan Accounts. We have given Mudra Loans to 

lakhs of people.  We are the ones who provide education 

loan, farmers loan, traders loan and serve the people 

throughout the day.  We are the ones who have struggled 

and still struggling to protect the Public Sector Banks 

against the ill conceived idea of privatization. We appeal to 

the Central Govt and the Indian Banks Association to see 

reason and pay employees and officers what is rightfully 

due to them.  

Once again congrats to all the comrades and appeal to you 

to participate in the programmes with more militancy and 

enthusiasm.  

It is unfortunate that few black sheeps have yielded to the 

pressure of the Management and attended clearing houses 

on deputation. We condemn these people and request the 

affiliates to take serious action against these people.  

With Revolutionary Greetings,

Sd/-

[D T FRANCO]

GENERAL SECRETARY 

CIRCULAR NO. 02     DATE : 03.07.2018

Dear Comrade,

ALLOCATION OF MODULES DISTRIBUTED AMONGST 
THE VICE PRESIDENTS & DY. GENERAL SECRETARIES

As you are aware that Circle Association and Module 
Committees have started functioning after declaration of 
result on 25.05.2018. 

However, allocation of modules distributed amongst the 
Vice Presidents & Dy. General Secretaries could not be 
advised to members, which is now done as under :-

Vice President   Modules
Shri A.K. Sinha   Gorakhpur and Varanasi
Shri R.P. Singh   Allahabad and Kanpur
Shri Sanjiv Agarwal  Lucknow and Bareilly

Dy. Gen. Secretary  Module
Shri Arun Kumar Srivastava Lucknow
Shri R.K. Pandey  Kanpur
Shri Rajeev Singh Sengar Bareilly
Shri Anurag Srivastava  Allahabad
Shri V.S. Mishra  Gorakhpur
Shri Anil Kumar Gautam Varanasi

The Chief Regional Secretaries have also advised to 
distribute the different RBOs to all elected Asstt. Regional 
Secretaries and advise members accordingly.

The Mobile numbers and email addresses of all office 
bearers are also enclosed with this circular for information 
of our members.

Further, President and General Secretary will available in 
their offices on every working day from 12:30 to 6:30 pm 
alongwith other circle office bearers. However members 
are requested to please enquire about availability of 
General Secretary at the Headquarter before coming to 
Association Office.

It is also desirable that members coming from distant 
places, instead of personal visit contact circle office bearers 
over telephonic or send their problem / queries / 
suggestions through email of the Association or on the 
personal mail ids of respective office bearers.

Members are requested to be guided accordingly.

With comradely greetings,

Yours Comradely,

(PAWAN KUMAR)
GENERAL SECRETARY



Our comrades are aware that Com. D.T. Franco Rajendra 

Dev, the General Secretary of All India Bank Officers 

Confederation and the President of All India State Bank 

Offices’ Federation laid down his office on 25th June 2018, 

on account of his superannuation on 30th June and in 

adherence to the rich tradition that we have been following 

both in the Federation as well as the Confederation that the 

serving officers will only lead our movement. Com. Soumya 

Datta, the senior vice-president of the Federation and also 

the General Secretary of the SBIOA, Bengal Circle was 

unanimously elected as the President of the Federation in 

the General Council Meeting held at Chennai on 23rd to 

25th June 2018 in the place of Com. D.T. Franco Rajendra 

Dev. The Executive Committee of the AIBOC which met at 

Chennai on 26th June 2018 had an occasion to deliberate 

on the issue of filling up of the post of the General 

Secretary, fallen vacant on account of Com. D.T. Franco 

Rajendra Dev, demitting his office of the General Secretary 

of the Confederation and the need for filling up the vacancy 

so caused. The leaders of the Federation who also 

participated in the meeting proposed that Com.Soumya 

Datta, the President of the Federation should be co-opted 

as the General Secretary of the Confederation. The 

proposal was accepted unanimously and Com.Soumya 

Datta, was co-opted as the General Secretary of the All 

India Bank Officers’ Confederation for the remaining 

triennial period of 2017-2020.

Comrades, it is yet another feather in the cap of our 

Federation that our beloved President Com. Soumya Datta, 

was the unanimous choice of the Confederation and he is 

now entrusted with the responsibility of leading the 

Confederation at a very crucial juncture. It is also a great 

honour for our beloved Federation that the affiliates of the 

Confederation have expressed their faith and confidence in 

the leadership of the Federation and have entrusted this 

responsibility to our beloved President of the Federation. 

Com. Soumya Datta, was born on 27th November 1962 at 

Kolkata. He is B.A.(Econ.) LLB., MBA, CFP and CAIIB. He 

joined the Bank as a probationary officer in the year 1987 

and was promoted as Scale II in the year 1998. As a follower 

of the rich tradition that was set up by some of the senior 

leaders in our Officers’ movement he remained in Scale II 

and did not go for further promotion in the bank. He has 

served in various capacities under the able leaders of 

Bengal Circle Association in all the positions thus imbibing 

the capacity of understanding and solving the problems of 

the members at the grass root level. He joined as an active 

office-bearer of the association in the year 1990 and since 

then he has held almost all the positions in the Circle 

Association as well as in Federation and the Confederation 

during his last 28 years of experience in the trade union 

movement. Thus he comes with a lot of experience in the 

organization backed by the banking experience and is in a 

position to understand the intricacies of the banking work 

as well as the trade union issues comprehensively.

Com. Soumya Datta, is also known for his oratory skills and 

is committed to the trade union cause. His total 

involvement in the trade union activities in the Bengal 

Circle Association has given him a tremendous experience 

and confidence of dealing with all the issues concerned 

with the Officers’ fraternity.

He entered the union field as a student activist being a 

member of the Student Federation of India. He is also 

known for his proficiency in Hockey, Table Tennis, Football, 

Cricket, Swimming etc. He is equally known for cultural and 

social activities through his participation in the literary as 

well as the cultural activities both in the student days as 

well as during his career in the Association.

Comrades, the banking industry is under tremendous 

pressure. We have number of issues lining up before the 

Confederation. While we are concerned about the 

illadvised moves of the Government in regard to the 

merger and privatization, we are also now bogged down 

with the salary revision negotiations where the 

Government and IBA have been adopting a negative 

attitude. The Confederation has a big challenge before the 

organization. The challenge of the successful conclusion of 

salary revision, the prevention of the ugly moves of the 

Government in regard to the merger of the banks etc., In 

the given circumstances, we are confident that Com. 

Soumya Datta, our General Secretary of the Confederation 

will be able take the organization to a greater heights of 

glory and success in the days to come. The entire 

Federation stands with our President Com.Soumya Datta in 

ensuring success in all endeavours.

  With greetings,

GENERAL SECRETARY

COM. SOUMYA DATTA TAKES OVER AS THE GENERAL SECRETARY OF AIBOC

Keep cool and your command everybody.
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CIRCULAR NO.51                                        DATE: 02.07.2018

COM. SOUMYA DATTA TAKES OVER AS 
GENERAL SECRETARY OF OUR MIGHTY CONFEDERATION

 The Executive Committee 
meeting held at Chennai on 

th
26  June 2018 unanimously 
co-opted Com. Soumya Datta 
as the General Secretary on 
t h e  r e t i r e m e n t  o f  t h e  
undersigned.  I am glad that I 
have handed over charge to 
Com. Soumya Datta who is a great intellectual with total 
honesty, integrity and commitment towards the 
membership.

Com. Soumya Datta joined State Bank of India as a 
Probationary Officer in the year 1987.  He decided not to go 
on promotion and remained as an activist of the Trade 
Union Movement.  Some of his batch mates have become 
Deputy Managing Directors in State Bank of India. A 
voracious reader, writer, defence representative, organizer, 
orator and a humanist.  He is against social injustice and a 
campaigner for equality.  He has been a coach to thousands 
of youngsters to get recruited into bank and also get 
promoted into various cadres in State Bank of India.  
Raising from the grass root he became General Secretary of 
State Bank of India Officers Association, Bengal Circle in the 
year 2015.  He was also the State President of AIBOC Bengal 
Unit.  Under his leadership with Com. Sanjay Datta as State 
Secretary AIBOC, Bengal Unit is one of the strongest State 
Units of AIBOC.  

Com. Soumya Datta was fully involved in the preparation of 
the Charter of Demands and provided all inputs to prepare 
the charter of demands.  He was also a member of the 
Wage Revision Negotiation Committee in All India State 
Bank Officers Federation.  Com. Soumya Datta is fully 
aware of the proceedings of the Bipartite negotiations and 
also functioning of the United Forum of Bank Unions.  
Under his guidance, the AIBOC e research wing had been 
contributing a lot in bringing out booklets, pamphlets and 
press releases for AIBOC.  

He has not missed any seminars or conferences organized 
by All India Bank Officers Confederation and All India State 
Bank Officers Federation. 

As a trainer he had been conducting training programmes 
and cadre development programmes for his membership 
almost every Sunday and Holidays.  

Bengal Circle Association of AISBOF has a unique 
distinction of conducting the highest number of social 
service activities under his leadership.  

Com. Soumya Datta is also an accomplished sports person 
who plays football, table tennis, Hockey and involves in all 
sports activities.  

Comrades, Com. Soumya Datta is also the President of All 
India State Bank Officers Federation at present.  He had 
already been a DGS, Vice President and Sr. Vice President of 
AISBOF.  I am sure with all your unanimous support he will 
take the Organisation to greater heights.  

Our immediate challenges are Wage Revision, and defence 
of Public Sector and Public Sector Banks.  The next few 
months are going to be very crucial.  We are going to 
celebrate Nationalization Week in a grand manner and we 
are also going to step up the agitation programmes 
including strike.  I wish Com. Soumya Datta and the entire 
team AIBOC all success.  

At this juncture, I also acknowledge debt and gratitude to 
Com. Dilip Saha, President, Com. Y.Sudarshan, Chairman, 
the Sr. Vice Presidents, Secretaries, Joint Secretaries, the 
State Secretaries, the entire Executive Committee of AIBOC 
who guided me for the excellent support and co-operation.  
I also thank the staff who supported me in carrying out the 
activities and the entire membership for the affection 
shown to me, the militancy shown in our action 
programme, the Unity displayed by everyone and the 
solidarity which has taken the Organisation to greater 
heights.  

Thank You All and Wish You All Great Success

Comradely yours,
Sd/-
(D.T.FRANCO)
GENERAL SECRETARY

"Politeness Smoothes Wrinkles." 
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OBITUARY
 We deeply mourn the untimely death of the following members and pray the almighty to grant courage to the 
members of the bereaved families to withstand this irreparable loss.
 We also pray that the departed souls may rest in eternal peace.
 1. P. K. Dutta, AGM, NPA War Room , Local Head Office, Lucknow 
 2. Hari Prasad Sharma, Dy. Mgr., Spl. Currency Admin. Br. Lucknow 



CIRCULAR NO.52                                          DATE: 02.07.2018

COM.D.T.FRANCO RAJENDRA DEV, PRESIDENT OF 
AISBOF RETIRES ON SUPERANNUATION GIVEN AN 

AFFECTIONATE FAREWELL AT AISBOF GENERAL 
COUNCIL

th1.   The 27  General Council came to a successful 
conclusion under the leadership of Com.D.T.Franco 
Rajendra Dev, President of the Federation, General 
Secretary of the SBIOA, Chennai Circle and Com. 
Y.Sudarshan, the General Secretary of the Federation 
along with the large number of his colleague office-
bearers as well as volunteers from the Circle 
Association. The members of the General Council also 
participated in an affectionate farewell given to 
Com.D.T.Franco Rajendra Dev, on his laying down the 
office of the President of the AISBOF after the 
successful completion of the triennial period from the 
last General Council held at Mumbai.  

2. Com.D.T.Franco Rajendra Dev, in tune with the good 
tradition that the Federation is known for in the 
conduct of the trade union activities has laid down his 

thoffice on the eve of the 25  June 2018 when the new 
leadership of the Federation was elected for the next 
triennial period. He was known for his contribution not 
only for the trade union field but also to the various 
other sectors of the society, in particular, serving the 
down trodden by actively participating in various 
activities across the country and contributing his mite 
for the upliftment of the common man in the country. 
He is a man of multiple activities and was moving like 
mercury all over the country. He served the cause of 
the Federation, Confederation, and above all, the 
central trade unions for officers across all sectors, 
which was his brain child, meant for the Public Sector 
Units, the Central and State Government organizations 
in the name of AIPCOC.

3.  Born on 15.06.1955, he joined the service of State 
Bank of India on 05.08.1980.  Being an ace Volleyball 
player, he has represented college Volleyball team.  
These indicated in sufficient measure that Com. Franco 
was a born leader and a fighter.

4.  His initial days in State Bank of India at N.E Circle, 
working in the remotest corners of the country 
enabled him to see stark reality, and understand the 
nuances of pitiable human conditions and sufferings.

5.  Immediately after becoming an officer in the year 

1988, he was involved in the movement of officers in 
State Bank of India. He had exhibited the qualities of a 
budding leader in his college days, when he was 
elected as Secretary. He was elected as Zonal General 
Secretary, Deputy Regional Secretary. He was then 
elected as Deputy General Secretary, SBIOA (Chennai 
Circle) and continued in the post up to July 2012. 
Thereafter, he was elected as General Secretary SBIOA 
(Chennai Circle). He was unanimous choice for the 
General Secretary's post, which he is occupying till 
today.  His charisma as a mass leader is evident as he is 
holding the fort of Chennai Circle, as an unchallenged 
leader and virtually continues as the uncrowned king 
of Chennai Circle Association.

6.  He was elected as Vice President of the Federation in 
the year 2012 and continued in the post till 2015.  Com. 
Franco was unanimously elected as President of the 

th
Federation in the 26  Triennial General Council at 

thMumbai on 15  January, 2015. He adorned the post 
with aplomb. His tenure as President witnessed a 
golden period for the officers in SBI as he strived hard 
along with General Secretary of the Federation and got 
a windfall of benefits, facilities and perks. Because of 
the indefatigable efforts and never-say-die approach 
to the issues of the officers, Com. Franco was able to 
convince the Management functionaries, who saw 
reasonableness in his arguments and presentations.

7.  He is articulate, and with his silver tongued speech, he 
mesmerized the audience, whether it is a gathering of 
officers or a meeting with the Management 
functionaries. He is a master negotiator and his deft 
handling of any situation, brought out positive results.  
As a consequence, our Chennai Circle was the 
harbinger of all kinds of benefits for the officers which 
were emulated by other Circle Associations.

8.  He was a campaigner par excellence and caught the 
imagination of the Officers' fraternity in the Banking 
Industry and was elected as General Secretary, AIBOC 
during 2017 at Jaipur Conference. He was in the 
forefront of all the agitations in the entire country. The 
issues which he took up like FRDI Bill, Turn Around 
Plan, Prompt Corrective Action, NPA issues, Asset 
classification issues and Anti-merger issues, 
Appointment of Officer-Director on the Boards of 
Banks etc., have shown wonderful result. His presence 
in the Executive Committee Meetings of AISBOF as 
well as AIBOC were marked by his analytical skills and 

Save Public Sector -Save India.
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in-depth knowledge of the issues.  He held sway over 
the EC Members by his forceful, logical and result 
oriented deliberations. He became an ideal 
personality among the Officers of not only State Bank 
Group but of other Banks too.

9.  Comrades, it was an affectionate farewell to 
Com.Franco, who represented the spirit of militancy, 
solidarity service and above all as a human being 
serving the society at large. The General Council bid 
him a farewell and wished him a happy and contended 
retirement.

10. Com.Franco, is known for his multiple activities and we 
are sure that he will not retire from the active service 
of the society and we look forward to his valuable 
guidance and service for many more years to come. 
We take this opportunity to wish him a happy, healthy 
and prosperous retired life for him as well as all the 
members of his family on this occasion.

With warm greetings,

Y.SUDARSHAN

  GENERAL SECRETARY

Quality means doing it right when no one is looking.
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CIRCULAR NO.53                                        DATE: 02.07.2018

Shri  Urjit  Patel

Hon'ble. Governor

Reserve Bank of India,

MUMBAI.

Dear Sir,
FARM LOANS ACTIONS UNDER IPC

1. We invite your kind attention to our earlier 

representations. We understand that FIR's are being 

filed against our Branch Managers for not meeting 

targets under Agricultural lending. Despite the 

Secretary-DFS, clarifying to the Government of 

Maharashtra that no action can be initiated against 

Bank Officers under Section 188 of IPC,  the Asst. 

Registrar (Co-operatives) Osmanabad, has filed FIR 

under section 188 of IPC as per directives of District 

Collector.  A copy of said letter confirming the details of 

FIR and a copy of FIR is enclosed herewith for ready 

reference.

2. While these are sample cases, there are number of 

other such actions being initiated by District Collectors 

across Maharashtra to terrorize and pressurize the Bank 

Officers to disburse crop loans.  While our officers are 

doing everything possible to address the grievances of 

farmers, there are various issues that have emanated 

due to the faulty implementation Debt Waiver scheme 

by Government of Maharashtra. Therefore our officers 

cannot be faulted for not achieving the targets set by the 

Government of Maharashtra. We also observe that 

despite our officers working on Sundays/holidays to 

meet the deadline of debt waiver scheme and 

disbursement of crop loans, the farmers are reluctant to 

comply with the terms of Debt Waiver and therefore our 

Branches are unable to meet the targets set by the 

District Collectors. Apart from this, there are various 

local issues beyond the control of our Branches. 

However, the government Authorities does not 

appreciate the local issues and humiliate our officers in 

the meetings. 

3. As result of above unjustified actions of the Government 

authorities, our officers are under constant fear leading 

to stress and various health issues? It is unfortunate that 

our Branch Manager of Murm Branch, who was 

supposed to attend the meeting convened by the 

District Collector of Omarabad, died  due to massive 

Heart Attack. 

4. We therefore seek your immediate intervention in the 

matter to stop the threats and the actions under 

Section 188 of IPC initiated by Government of 

Maharashtra. It is needless to reiterate that the officers 

of SBI are governed by the service rules of the Bank. 

Such attempts by the authorities of State Government 

to punish/threaten an officer as per their service rules 

will not be appreciated.

5. We also request you to advise the Chief Minister of 

Maharashtra to stop the actions initiated by the state 

authorities against the Bank Officers. 

Thanking you,

    Yours faithfully,

      Y.SUDARSHAN  
GENERAL SECRETARY



Praise loudly, Blame Softly.
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SBIOA Lucknow Circle Wishes A Very Happy, Healthy, Prosperous, Peaceful & Contended Retired Life. God Bless You and Your Family.
RETIREMENT

30th April, 31st May & 30th June 2018

Name  Branch 

April 2018

Amar Nath Lalganj (Pratapgarh)

Pankaj Kumar Kutar

Kanti Prasad Garg RBO 4 Bareilly

Guru Charan Dass Zonal Office Bareilly-Gen. Bkg.

Ram Lal Urdu Bazar (Gorakhpur)

Virendra Kumar Verma Bhiti Mishir

Laxmi Narayan Rura

Shiv Charan Tiwari Budani Madawara

Chandra Mohan Rehani Railway Station (Jhansi)

Rajendra Prasad Gupta RBO- VI Farrukhabad

Sunil Kumar Dhusia LHO Lucknow-ATM-Operations

Ganga Ram Spl. Currency Admin. Br. Lko

Akhilesh Mathur Railway Station (Varanasi)

Makhan Lal Jaiswal P G College Ghazipur Br.

Chandra Bhan Tripathi Sindhora Bazar

May 2018

Krishna Kumar Tripathi Govindpur

Anil Kumar Chaurasia Maudaha

Bhalendu Pratap Singh Amilihapal

Sheo Balak  RBO-IV, Raebareli

Rakesh Chandra Manjhanpur Kaushambi

Pradeep Kumar Jhalwa, Allahabad

Sukhanand Jain Moradabad City

Ratan Kumar Jalota LHO Lucknow-N.P.A.Mon. Cell

Suresh S Savekar LHO Lucknow-GM-IV OSD

Ashok Chandra Saxena LHO Lucknow-Surv. & Investigation Deptt.

Pramod Kumar Dubey LHO Lucknow-PPFG Deptt.

Mohan Lal CPPC Lucknow

Narendra Kumar Nigam Purani Basti Pandey Bazar Basti

Arun Kr. Chand Srivastava Gorakhpur

Satya Prakash Mishra Armapore Kanpur

Girish Chandra Shukla Basant Vihar Kanpur

Vijai Singh Niranjan Defence Bkg. Br. Jhansi

Arun Kumar Gulati ZO Kanpur-HR Section

Vishwa Mitra Srivastava RASECC Jhansi

Sheo Narain Aminabad (Lucknow)

Syed Iqtedar Mehdi  Pandeyganj (Lucknow)

Rajesh Kumar Yadav Chilwaria

Tufail Ahmad Khan CCPC Lucknow

Vinay Kumar Asthana AMILO Azamgarh

June 2018

Ghanshyam Das Gandhinagar Amethi

Rajiv Kamal Shiamganj (Bareilly)

Vinod Kumar Agarwal  Nagariya Parikshit

Name  Branch

June 2018

Rakesh Kumar Bhatnagar Chaudharpur

Sunil Cairae Bhojpur Dharampur

Mahesh Chandra Pandey  RBO-II Moradabad

Vijai Prakash Srivastava Har Raipur

Atul Kumar Srivastav Aonla

Ram Chandra Singh Noorpur

Shyam Kumar Mehrotra Asmoli

Arvind Kumar Agarwal Brahm Bazar Sambhal

Sunil Kumar Agarwal RBO-6 Bareilly

Subhash Kumar Vishnoi SMECCC Moradabad

Vinay Kumar Johri LHO Lucknow-Data Proc. Cell

Sudhir Jagdish Verma LHO Lucknow-Circle Security

Abdul Hannan Khan LHO Lucknow-Customer Care Cell

Pramod Kumar Gupta LHO Lucknow-Compliance & Fatca

Sharad Kumar Asthana LHO Lucknow-Law

Ashwani Kumar Sinha LHO Lucknow-DGM Outreach

Anil Kumar Gupta LHO Lucknow-ATM-operations

Ram Kumar Vidyarthi LHO Lucknow-ABU-III

Dhruva Kumar Srivastava LHO Lucknow-NPA Mon. Cell

Krishna Shankar Misra RSETI Basti

Ashok Kumar Tiwari Khoonipur-Ismailpur

Uma Shanker Ram Maheva Chungi

Aqbal Ahmad RBO-I A O Gkp

Dinesh Kumar Gupta Kotwa Kushinagar

Chandra Prakash Gupta Bansgaon

Rajnish Kumar Singh Hariharpur

Uma Shankar Singh Malaon

Ashok Kumar Mishra SME Br. Industrial Estate Kanpur

Ram Nath Kanpur Main Branch-Accounts & Admin.

Rajive Kant Srivastava Chakeri (Kanpur)

Arun Kumar Region II, Zonal Office Kanpur

Shiv Dayal Orai

Raghvendra Prasad Shukla FSLO Kanpur

Gyan Prakash Bhatnagar Def. Bkg Br. Bakshi Ka Talab Lucknow

Anoop Srivastava Nawabganj (Gonda)

Banarasi  Sundarwal Lakhimpur Kheri

Ram Sewak Faizabad

Ramesh Kumar Shukla RBO-IV Faizabad

Sushil Kumar Srivastava RACPC Lucknow

Hari Prasad Sharma Specialised Currency Admin. Br. Lko

Shyam Sunder Srivastava Sikandarpur (Ballia)

Pancham Ram Shahganj

Ghan Shyam Dass Gupta RBO-V Varanasi

Murali Dhar Ram Dhanapur, Chandauli

Manmohan Lal Arora Varanasi



Softest pillow is a clean Conscience.
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NEWLY ELECTED OFFICE BEARERS' LIST

S.No. Name  Post  Place of Posting  Mobile Email

 CIRCLE COMMITTE

1. Ajay Saxena President  SBILD Lucknow  9919553377 ajay.saxena@sbi.co.in

2. A.K. Sinha Vice President  CCPC Lucknow  8318439262 aks@sbi.co.in

3. R.P. Singh Vice President  RBO-2 Kanpur  9919249242 rabendra.singh@sbi.co.in

4. Sanjiv Agarwal Vice President  LCPC Lucknow  8795837426 sa@sbi.co.in

5. Pawan Kumar General Secretary A.O. Lucknow  9453013108 purupranju@gmail.com

6. Anil Kumar Gautam Dy. General Secretary G.B. Marg Lucknow  9129521110 a.gautam@sbi.co.in

7. Anurag Srivastava Dy. General Secretary A.O. Lucknow  8171010823 anurag.srivastava@sbi.co.in

8. Arun Srivastava Dy. General Secretary Fatka Deptt, Lho  8795824370 arun181028@gmail.com

9. R.K. Pandey Dy. General Secretary A.O. Lucknow  9454295513

10. Rajeev Sengar Dy. General Secretary Chilwaria Baranch  9452933694 rajeev.sengar@sbi.co.in

11. V.S. Mishra Dy. General Secretary Purani Bast  I8795833603 vijay.mishra@sbi.co.in

12. Rakesh Kr. Asthana Organising Secretary Gomti Nagar-phase-ii  9450410343 raksh_kumar.asthana@sbi.co.in

13. Sanjeeva Kr. Gupta Publicity Secretary Aishwarya Plaza  9450057598 sanjeeva.gupta@sbi.co.in

14. Sudhir Kr. Srivastava Secretary Finance PPG Deptt, LHO  7408413684

15. Anand Kumar Asthana Dy. Secretary Finance CAB Lucknow  9450202727 anand.asthana@sbi.co.in

 CIRCLE EX. COMM. MEMBER

16. Ajeet Kumar Singh Circle E.C. Member Uswan  9198855566 ajeet_singh@sbi.co.in

17. Arun Mukherjee Circle E.C. Member Racc Sitapur  9628028128

18. Chandra Bhushan Circle E.C. Member CSD, Jankipuram  7607407006

19. Ghazala Kamal Circle E.C. Member Main Branch  8005493512

20. Kumar Gaurav Circle E.C. Member A.O. Gorakhpur  9454212323 kumar.gaurav2@sbi.co.in

21. Manish Kant Circle E.C. Member Puraina  9415424085

22. Neelam Upadhyay Circle E.C. Member A.O. Allahabad  700762986

23. Piyush Verma Circle E.C. Member Kaiserganj  9208332359

24. Praveen Kumar Circle E.C. Member RBO-4 Gorakhpur  7408435054 praveen.kumar111@sbi.co.in

25. Ram Ji Trigunait Circle E.C. Member GBBU, LHO  8840968418 ramji.trigunat@sbi.co.in

26. Saurabh Srivastava Circle E.C. Member A.O. Bareilly  9935000999

27. Sunita Singh Circle E.C. Member    9532169772 sunita.singh2@sbi.co.in

 AO ALLAHABAD COMMITTEE

28. Vimal Kr. Srivastava Regional Presidnet CPPC Allahabad  9452131354 vimal.srivastava@sbi.co.in

29. Sarva Prakash Regional Vice President A.O. Allahabad  9415801444 sarva.prakash@sbi.co.in

30. Dubey Sushil Chief Regional Secretary RASMECC Allahabad  9415218521 ushil_chandra.dubey@sbi.co.in 

31. Ashwani Kr. Dwivedi Regional Secretary RBO-5, Allahabad  7754000504 ashwani.dwivedi@sbi.co.in

32. Niranjan Kr. Diwakar Regional Treasurer RASMECC Allahabad  7376357815 diwakarnk@gmial.com

33. Nidhi Patel Asstt. Regional Secretary Bharwari  9455624390 nidhi.patel@sbi.co.in

34. Pawan Kumar Asstt. Regional Secretary RASMECC Allahabad  9415367217 pawan.kumar-2@sbi.co.in

35. Satish Chandra Aasstt. Regional Secretary RCC Bindki  8172824545 asatish.sharma6@sbi.co.in

36. Sunil Kumar Ojha Aasstt. Regional Secretary Raebareli  8004333178 sunil.ojha@sbi.co.in

37. Sushil Kumar Saroj Asstt. Regional Secretary Pratapgarh  9838551872 sushil.saroj@sbi.co.in

38. Asha Ram Zonal Committee Member Naini  9792118873 asha.ram2@sbi.co.in

39. Pankaj Verma Zonal Committee Member RBO-2 Allahabad  7897992207 pankaj.verma1@sbi.co.in

 AO BAREILLY COMMITTEE

40. Sandeep K Agarwal Regional Presidnetra SMEC, Bareilly  9411631565 sandeep.k.agarwal@sbi.co.in

41. D.K. Sharma Regional Vice President RASMEC, Bareilly  9412401803 dinesh.sharma1@sbi.co.in

42. N.N. Tandon Chief Regional Secretary RASMECC Moradabad  9412761867 naresh_narain.tandon@sbi.co.in

43. Suneet Kr. Bhatnagar Regional Secretary RSETI, Basti  9410216662 suneet.bhatnagar@sbi.co.in

44. Girja Kumar Pandey Regional Treasurer RBO-4, Bareilly  9897324138

45. Ashok Kumar Sharma Asstt. Regional Secretary Pilibhit  9412540929 ashok.sharma7@sbi.co.in

46. Atul Mishra Asstt. Regional Secretary RBO-4,bareilly  9412192043

47. S.N. Rawat Asstt. Regional Secretary Nekpur, Budaun  9897245200 s.n.rawat@sbi.co.in

48. Santosh Kumar Asstt. Regional Secretary Sherkot  8923085379

49. Sunil Kumar  Asstt. Regional Secretary Moradabad  7599013773

50. Vishwanath Azad Asstt. Regional Secretary RBO-I, Bareilly  9410296184

51. Sanjay Kr. Saxena Zonal Committee Member RBO-4, Bareilly  9997772402

52. Sanjeev Kr. Agarwal Zonal Committee Member Senthal, Bareilly  9837532575



S.No. Name  Post  Place of Posting  Mobile Email

 AO GORAKHPUR COMMITTE

53. M.P. Kashyap Regional Presidnet RBO-4, Gorakpur  7408435106 mahendra.kashyap1@sbi.co.in

54. Anil Kr. Mani Tripathi Regional Vice President BRD Medical College  9415846538 anil.mani@sbi.co.in

55. Raj Kapoor Chief Regional Secretary R-Setti, Gorakhpur  7706009218 kapoor.raj@sbi.co.in

56. Manoj Kr. Tripathi Regional Secretary RBO-1, Gorakhpur  9415885936 manoj_kumar.tripathi@sbi.co.in

57. V.P. Gaur Regional Treasurer DBB Gorakhpur  8795832221 vishwa.gaur@sbi.co.in

58. Amrendra Kr. Srivastava Asstt. Regional Secretary RBO-3 Gorakhpur  7706934509 amrendra.srivastava@sbi.co.in

59. Anjani Kumar Srivastava Asstt. Regional Secretary RBO-4, Gorakpur  7408435103 anjani_kumar.srivastava@sbi.co.in

60. Kumar Deoraj Asstt. Regional Secretary Jhungia  7800825999 kumar.raj5@sbi.co.in

61. Malole Asstt. Regional Secretary RBO-6, Gorakhpur  7706934507 malole.kkannaujiya@sbi.co.in

62. Manoj Kumar Singh Asstt. Regional Secretary Deoria  9670075888 manoj.singh37@sbi.co.in

63. Sujeet Kumar Singh Asstt. Regional Secretary Majhgawan  9838191000 sujeet.kumar23@sbi.co.in

64. Heera Lal Zonal Committee Member Chilma Bazar  8795833540 hira.lal1@sbi.co.in

65. Mahesh Kumar Verma Zonal Committee Member Padri Bazar  8795832293 mahesh.verma-2@sbi.co.in

 AO KANPUR COMMITTEE

66. S.S. Bhatia Regional Presidnet RBI-O-II, Kanpur  9415128745 ss.bhatia@sbi.co.in

67. P.k. Bagga Regional Vice President A.O. Kanpur  9415128737 prem.bagga@sbi.co.in

68. Arvind Kumar Dwivedi Chief Regional Secretary A.O. Kanpur  9450178372 arvind.dwivedi@sbi.co.in

69. Shyamoo Rastogi Regional Secretary Fatehpur  9140187953

70. Sudhir Kumar Regional Treasurer Jhalwa  9454141358

71. Ganga Ram Asstt. Regional Secretary Sarb Kanpur  8765983765

72. Rajeev Khanna Asstt. Regional Secretary RBO-2, Kanpur  9415128748

73. Sudhaker Srivastava Asstt. Regional Secretary Airforce Complex  7052509761

74. Sushil Kumar Pandey Asstt. Regional Secretary Talaq Mohal  9415441397

75. Sushil Kumar Tiwari Asstt. Regional Secretary   9415179956

76. Umesh Gupta Asstt. Regional Secretarys Adhwara  9451788444

77. Sarvesh Kumar Zonal Committee Member SMECC Kanpur  9935324422

78 Shailendra Kumar Zonal Committee Member Orai City  9670717444

 AO LUCKNOW COMMITTEE

79 Sanjay Yadav Regional Presidnet CPPC Lucknow  9919021994 sanjay.y@sbi.co.in

80. D.C. Verma Regional Vice President RBO-2 Gonda  9415176914 dinesh.chandra9@sbi.co.in

81. Hari Ram Pandey Chief Regional Secretary A.O. Lucknow  7310349090 haripandey8@sbi.co.in

82. Anil Kumar Srivastawa Regional Secretary CCPC Lucknow  7081710222 anil.srivastava5@sbi.co.in

83. Sarvesh Kumar Srivastava Regional Treasurer Lead Bank LHO  7408415475 sarvesh.srivastava1@sbi.co.in

84. Janardan Prasad Gupta Asstt. Regional Secretary Faizabad  9839802066 gupta1961@gmail.com

85. K.K. Singh Asstt. Regional Secretary RBO-6 Barabanki  9415685385 krishna.singh5@sbi.co.in

86. Kedar Singh Asstt. Regional Secretary    9415424018 kedar.singh@sbi.co.in

87. Mahendra Kumar Asstt. Regional Secretary Main Branch  9473553008 mahendra.kumar4@sbi.co.in

88. Padma Sinha Asstt. Regional Secretary LCPC Lucknow  9839260597 padma.singh@sbi.co.in

89. Rakesh Acharya Asstt. Regional Secretary Tulsipur  9451029048 rakesh.acharya@sbi.co.in

90. Shiv Saran Asstt. Regional Secretary Oad LHO Lucknow  8795824352 shiv.saran@sbi.co.in

91. Ankur Chowdhary Zonal Committee Member Mangura Bazar  9839189506 ankur.chowdhary1@sbi.co.in

92. Ranjit Singh Zonal Committee Member CPPC Lucknow  8004044162 ranjitsingh-5@sbi.co.in

 AO VARANASI COMMITTEE

93. Suresh Chand Regional Presidnet RBO-6, Varanasi  8795836371 suresh_chand2@sbi.co.in

94. Rajesh Mali Regional Vice President RASMECC Varanasi  8795836614 rajeshkumar3@sbi.co.in

95. K.k. Choubey Chief Regional Secretary A.O. Varanasi  9451719087 krishna.choubey@sbi.co.in

96. Acharya Rajesh Kumar Regional Secretary Hotel De Paris  8795035911 rajesh.acharya@sbi.co.in

97. Ramesh Kumar Regional Treasurer RBO-1, Varanasi  9415304818 ramesh.kumar37@sbi.co.in

98. Arvind Srivastava Asstt. Regional Secretary Mirzapur  7379656590 arvind_k.srivastava@sbi.co.in

99. Chaturvedi Santosh Kumar Asstt. Regional Secretary RBO-2, Varanasi  8795830512 santosh_k.chaturvedi@sbi.co.in

100. Kailash Ram Asstt. Regional Secretary RBO-1, Varanasi  8795831750 kailash.ram1@sbi.co.in

101. Prakash Ranjan Asstt. Regional Secretary Fatehpur Atwa  9628070826 prakash.ranjan@sbi.co.in

102. Ram Naresh Prasad Asstt. Regional Secretary RBO-4, Azamgarh  9415445884 ramnaresh.prasad@sbi.co.in

103. Sameer Kumar Pandey Asstt. Regional Secretary Karchhana  8795830084 sameer.pandey@sbi.co.in

104. Dr. Shri Kumar Srivastava Zonal Committee Member Patti Narendrapur  8795838993 srikumar.srivastava@sbi.co.in

105. J.P. Srivastava Zonal Committee Member A.O. Varanasi  8795836376 jai.srivastava@sbi.co.in

Attitude is a little thing that makes a big difference.
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INCREASING NPA AND BANK'S PROFIT : A STUDY

Public Sector Banks :                                                                        Rs in Crores
  2013-14 2014-15 2015-16 2016-17

 Gross Operating Profit 1,27,653  1,38,440 1,36,926 1,58,982

 Provisions for bad loans, etc      90,634 1,00,900 1,54,918 1,70,370

 Net Profit/Loss after Provisions      37,019      37,540     17,992        11,388
                Loss                  Loss

Private Sector Banks (Old and New)
  2014-15 2015-16 2016-17

 Gross Operating Profit 69,585 84,020 1,01,818

 Provisions for bad loans, etc 30,853 42,707     59,570

 Net Profit/Loss after provisions 38,732 41,313    42,248  

 Public Sector Banks

 Gross Operating Provisions made Published Net 

 Year Profit Before Provisions for Bad Loans/NPAs Profit

    for Bad Loans

 2008-09    45,494     11,121  34,373 

 2009-10    57,293     18,036  39,257 

 2010-11    74,731    29,830  44,901 

 2011-12    87,691     38,177 49,514 

 2012-13    93,684     43,102  50,582

 2013-14 1,27,653    90,634 37,019 

 2014-15 1,38,440 1,00,900   37,540 

 2015-16 1,36,926 1,54,918 -17,992 

 2016-17 1,58,982  1,70,370 -11,388 

 FROM 2008-09 TO 2016-17 9,20,894 6,57,088 2,63,806 

Where the Profits have gone ?  

It can be observed from the above Table that in the last 10 years, while Banks have been consistently earning 

Operating Profits year after year, nearly 70% of hard-earned profits have evaporated due to provisions for bad loans 

and NPAs. The net profits are getting reduced only due to huge provisions for bad loans and not due to any reasons 

attributable to the employees and officers of the Banks.  

Hence denying reasonable wage revision for the bank employees and officers on this count is unfair.

 Hence the Unions have rejected this offer and have demanded adequate increase in Salary.

 Unions also demanded that all Scales/Grades of Officers should be included in the wage revision as has been 

the practice since 1979.

 Unions also demanded that as advised by the Government, the IBA should complete the process without 

further delay.  

Increasing Bad Loans – Are employees/officers responsible ?

It is well-known that Provisions for bad loans are increasing because bad loans and NPAs are increasing every year as 

per our information. One can observe how bad loans in the Banks have gone up.
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"Falling down does not made you a failure, but staying down does."



YEAR      GROSS NPA 

      (Rs. in Crores)  

1992-93     39,250

1993-94     41,040

1994-95     38,380

1995-96     41,660

1996-97     45,377

1997-98     45,653

1998-99     51,710

1999-00     53,033

2000-01     54,672

2001-02     56,473

2002-03     54,090

2003-04     51,537

2004-05     48,399

 YEAR     GROSS NPA 

      (Rs. in Crores)  
 2005-06       41,358

 2006-07       38,968

 2007-08       40,452

 2008-09       44,957

 2009-10       59,926

 2010-11       74,600

 2011-12    1,12,489

 2012-13    1,64,462

 2013-14    2,29,278

 2014-15    2,80,481

 2015-16    5,41,972

 2016-17    6,86,750

 December, 2017   7,77,280

Can anybody say that ordinary employees and officers of 

the Banks are responsible for this huge bad loans in the 

Banks?  

Volume of Business and Volume of Work is going up.

Volume of business and volume of work of the 

employees and officers have gone up enormously in the 

recent years as per our information as can been seen 

from Table below :

YEAR  DEPOSITS ADVANCES TOTAL

       BUSINESS

31-3-2012   47,90,000 36,97,000    84,87,000

31-3-2013   57,45,000 44,72,000 1,02,17,000

31-3-2014   65,90,000 51,00,000 1,16,90,000

31-3-2015   71,95,000 54,76,000 1,26,71,000

31-3-2016   74,86,000 55,94,000 1,30,80,000

31-3-2017 108,05,000 78,81,000 1,86,86,000

30-3-2018 114,75,000 86,50,000 2,01,25,000

In addition, bank employees and officers are compelled 

to undertake so much of non-banking business and all 

the burden of doing various Government schemes have 

fallen on the shoulders of the bank staff.  

Everyone is aware of the increasing stress under which 

bank staff are working in the Bank Branches.

More Branches are opened but due to lack of adequate 
recruitment, workload is going up :

YEAR    No. of BRANCHES  in PSBs  

31-3-2012    67,930

31-3-2013    74,000

31-3-2014    81,715

31-3-2015    87,303

31-3-2016    90,437

Wage increase should be commensurate with the 
increasing workloa which according to our information is d, 
as under :

INCREASE IN BUSINESS PER EMPLOYEES – AN INDICATOR : 

PUBLIC SECTOR BANKS

YEAR    BUSINESS PER EMPLOYEE

31-3-2012      1879  lacs

31-3-2013    2159 lacs

31-3-2014    2340 lacs

31-3-2015    2618 lacs

31-3-2016    2730 lacs

WAGE AS % TO TOTAL EXPENSES HAS DECLINED

 IN PUBLIC SECTOR BANKS :

Year   Wage bill as % of total expenses

31-3-2012   13.72

31-3-2013   11.44

31-3-2014   11.62

31-3-2015   11.35

31-3-2016   10.81

Hence it cannot be argued that wage increase will increase 
the total cost and reduce profits.
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Cultivation of mind should be the ultimate aim of human existence -Dr. B. R. Ambedkar



Organisa�onal Mee�ng at AO Allahabad 

Demonstra�on at AO Allahabad  & AO Gorakhpur

Re�rement Farewell of our members at 
Associa�on Office, LHO, Lucknow



Glimpses of Bank Strike on 30th & 31st May, 2018Glimpses of Bank Strike on 30th & 31st May, 2018Glimpses of Bank Strike on 30th & 31st May, 2018


